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INFLUENCE OF WORK ENVIRONMENT, WORK DISCIPLINE AND
ACHIEVEMENT MOTIVATION ON EMPLOYEE PERFORMANCE IN THE
BANJARSARI VILLAGE OFFICE, SUKATANI DISTRICT

Adam syahroji*
Rismawati?

ABSTRACT

The Influence of Work Environment, Work Discipline and Achievement
Motivation on Employee Performance in Banjarsari Village. The purpose of this
study is to test whether there isan influence of work environment on employee
performance in Banjarsari Village. to find out whether there is an effect of work
discipline on the performance of employees in Banjarsari Village, to find out
whether achievement motivation has an effect on employee performance in
Banjarsari Village. This type of research includes research. The population in this
study were all employees at the Banjarsari village office.

The method used in the sample selection is the sampling technique in this
research, that is,i took or decided on this research because i thought that there were
problems that had not been answered in this research. that saturated sampling is a
sampling technique when all members of the population are used as samples. In
this case the sample taken is employees in the village of Banjarsari and totaling 40
employees at the village office of Banjarsari. The data is then tested fordata quality
by using the validity test, reliability test. After testing the quality of the data, it is
thentested using the classical multiple regression assumption test. The classical
assumption test used consisted of normality test, multicollinearity test and
heteroscedasticity test. Then the data were analyzed using partial test (t),
simultaneous test (f), an coefficient of determination test,

The results of this study are the influence of work environment (X1), work
discipline (X2) and achievement motivation (X3) on employee performance (Y) in
Banjarsari village. The work environment(X1) has a positive and significant effect
on employee performance(Y) in Banjarsari Village. Work Discipline (X2) has a
positive and significant effect on Employee Performance(Y) in Banjarsari Village.
Achievement Motivation(X3) has a positive and significant effect on Employee
Performance(Y) in Banjarsari Village. The determinant is influenced by other
variables.

Keywords: work environment, work discipline, achievement motivation
and employeeperformance
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PENGARUH LINGKUNGAN KERJA, DISIPLIN KERJA DAN
MOTIVASI BERPRESTASI TERHADAP KINERJA PEGAWAI
DIKANTOR DESA BANJARSARI KECAMATAN SUKATANI

Adam Syahrojit
Rismawati?

ABSTRAK

Pengaruh Lingkungan kerja, Disiplin Kerja dan Motivasi Berprestasi
terhadap Kinerja pegawai di Desa Banjarsari.Tujuan penelitian ini untuk menguiji
apakah terdapat pengaruh lingkungan kerja terhadap kinerja pegawai di desa
banjarsari. untuk mengetahui apakah terdapat pengaruh disiplin kerja terhadap
Kinerja pegawai desa banjarsari, untuk mengetahui apakahmotivasi berprestasi
berpengaruh terhadap kinerja pegawai pada desa banjarsari. Jenis penelitian ini
termasuk penelitian. Populasi dalam penelitian ini adalah seluruh pegawai pada
kantor desa banjarsari.

Metode yang digunakan dalam pemilihan sampel adalah teknik
pengambilan sampel dalampenelitian ini yakni saya mengambil atau memutuskan
penelitian ini karena menganggap bahwasanya ada permasalahan-permasalahan
yang belum terjawab di penelitian ini. bahwa sampling jenuh adalah teknik teknik
penentuan sampel bila semua anggota populasi digunakan sebagai sampel. Dalam

hal ini sampel yang diambil yaitu pegawai di desa banjarsari dan berjumlah
sebanyak 40 orang pegawai di kantor desa banjarsari. Data tersebut kemudian diuji
kualitas datanya dengan menggunakan uji validitas, uji realibilitas. Setelah
dilakukan pengujian kualitas data kemudian diuji menggunakan uji uji asumsi
Klasik regresi berganda. Adapun pengujian asumsi klasik yang digunakan terdiri
dari uji normalitas, uji multikolonieritas dan uji heteroskedastistas. Kemudian data
dianalisis menggunakan uji parsial (t) uji simultan (f), dan uji koefesien determinasi

Hasil penelitian ini adalah Pengaruh Lingkungan kerja (X1), Disiplin Kerja
(X2) dan Motivasi Berprestasi (X3) terhadap Kinerja Pegawai (Y) di Desa
Banjarsari. Lingkungan kerja (X1) berpengaruh posistif dan signifikan terhadap
Kinerja Pegawai (Y)di Desa Banjarsari. DisiplinKerja (X2) berpengaruh posistif
dan signifikan terhadap Kinerja Pegawai(Y) di Desa Banjarsari. Motivasi
Berprestasi (X3) berpengaruh posistif dan signifikan terhadap Kinerja Pegawai (Y)
di Desa Banjarsari. Determinan di pengaruhi variabel lain.

Kata Kunci: Lingkungan kerja, Disiplin Kerja, Motivasi Berprestasi
dan Kinerja Pegawai
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