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Influence Of Work Environment, Job Satisfaction And Work Burden Turnover
Intention Employees Of Pt Ohkuma Industries Indonesia

Muhammad Aminola?)
Edy Saptono?)

Abstract

This research aims to explore the work environment, job satisfaction, and workload
and their impact on turnover intention employees at PT Ohkuma Industries
Indonesia. This research uses a quantitative approach with a survey method. The
population consists of all 125 employees PT Ohkuma Industries Indonesia. A
sample of 55 respondents was selected using random sampling techniques. Data
was collected through questionnaires that had been tested for validity, reliability,
classical assumption tests, multiple linear regression analysis, hypotheses, then
analyzed using multiple linear regression and the R2 determinant coefficient with
the help of SPSS 25.0 for Windows. The test results show that the work environment
and workload positively and significantly influence turnover intention employees
PT Ohkuma Industries Indonesia, while job satisfaction negatively and significantly
influences turnover intention to employees PT Ohkuma Industries Indonesia.

Keywords: Work Environment, Job Satisfaction, Workload, and Turnover Intention
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PENGARUH LINGKUNGAN KERJA, KEPUASAN KERJA DAN BEBAN
KERJA TERHADAP TURNOVER INTENTION KARYAWAN PT
OHKUMA INDUSTRIES INDONESIA

Muhammad Aminolal)
Edy Saptono?)

ABSTRAK

Penelitian ini bertujuan untuk mengeksplorasi lingkungan kerja, kepuasan
kerja, dan beban kerja serta dampaknya terhadap turnover intention karyawan pada
PT Ohkuma Industries Indonesia. Penelitian ini menggunakan pendekatan
kuantitatif dengan metode survey. Populasi terdiri dari seluruh 125 karyawan PT
Ohkuma Industries Indonesia. Sampel sebanyak 55 responden dipilih
menggunakan tehnik random sampling. Data dikumpulkan melalui kuesioner yang
telah diuji validitas, reliabilitas, uji asumsi klasik, analisis regresi linier berganda,
hipotesis, kemudian dianalisis menggunakan regresi linier berganda dan koefisien
determinan R2 dengan bantuan SPSS 25.0 for Windows. Hasil pengujian
menunjukkan bahwa lingkungan kerja dan beban kerja secara positif dan signifikan
mempengaruhi turnover intention karyawan PT Ohkuma Industries Indonesia,
sedangakan kepuasan kerja secara negatif dan signifikan mempengaruhi turnover
intention pada karyawan PT Ohkuma Industries Indonesia.

Kata kunci : Lingkungan Kerja, Kepuasan Kerja, Beban Kerja, dan Turnover
Intention
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