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The Relationship Between Job Demand and Burnout On Employee 

Performance at  PT. Ikeda Indonesia 

 
Cindi Junita Sari1 

Purwanti., S.Pd., MM2 

 

Abstract 

This research aims to determine the influence of Job Demand and Burnout partially 

and simultaneously on Employee Performance at PT. Ikeda Indonesia for the 2021-

2023 period. This type of research uses associative quantitative methods. The 

sampling technique uses a sample of 100 respondents. Data analysis techniques use 

data instrument tests, classical assumption tests, simple linear regression, multiple 

linear regression, correlation coefficient, coefficient of determination. Test the 

hypothesis using the t test and f test. The research results partially show that the 

value of job demand is t calculated > t table or (5.645 > 1.984). This is also 

reinforced by the value of ρ value < Sig.0.05 or (0.000 < 0.05) so that partially job 

demand has an effect on employee performance. . Burnout's calculated t value > t 

table or (3.910 > 1.984). This is also reinforced by the ρ value < Sig.0.05 or (0.000 

< 0.05) so that burnout partially influences employee performance. The partial 

coefficient of determination of job demand on employee performance is 24.5%, 

while the partial coefficient of determination of burnout on employee performance 

is 13.5%. The results of simultaneous research on Job Demand and Burnout on 

Employee Performance, the calculated F value > F table or (17.077> 3.090), this 

is also reinforced by the ρ value < Sig.0.05 or (0.000 < 0.05). So simultaneously 

Job Demand and Burnout have an influence on Employee Performance, while the 

coefficient of determination is 26%, which means that Job Demand and Burnout 

influence Employee Performance while the remaining 74% is influenced by other 

variables not examined in this research. 
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Purwanti., S.Pd., MM2 

 

ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh Job Demand dan 

Burnout secara persial dan simultan terhadap Kinerja Karyawan pada PT. Ikeda 

Indonesia periode 2021-2023. Jenis penelitian ini menggunakan metode kuantitatif 

asosiatif. Teknik sampling menggunakan sampel 100 responden. Teknik analisis 

data menggunakan uji instrument data, uji asumsi klasik, regresi linier sederhana, 

regresi linier berganda, koefisien korelasi, koefisien determinasi. Uji hipotesis 

menggunakan uji t dan uji f. Hasil penelitian secara parsial menunjukkan job 

demand nilai t hitung > t tabel atau (5,645 > 1,984) Hal tersebut juga diperkuat 

dengan nilai ρ value < Sig.0,05 atau (0,000 < 0,05) sehingga secara parsial job 

demand berpengaruh terhadap Kinerja Karyawan. Burnout nilai t hitung > t tabel 

atau (3,910 > 1,984) Hal tersebut juga diperkuat dengan nilai ρ value < Sig.0,05 

atau (0,000 < 0,05) sehingga secara parsial burnout berpengaruh terhadap Kinerja 

Karyawan. Nilai koefisien determinasi secara parsial job demand terhadap kinerja 

karyawan sebesar 24,5%, sedangkan nilai koefisien determinasi secara parsial 

burnout terhadap Kinerja Karyawan sebesar 13,5%. Hasil penelitian secara 

simultan Job Demand dan Burnout terhadap Kinerja Karyawan nilai F hitung > F 

tabel atau (17,077> 3,090), hal ini juga diperkuat dengan ρ value < Sig.0,05 atau 

(0,000 < 0,05). Maka secara simultan Job Demand dan Burnout terhadap Kinerja 

Karyawan berpengaruh,sedangkan nilai koefisien determinasi sebesar 26% yang 

artinya bahwa Job demand dan Burnout berpengaruh terhadap Kinerja Karyawan 

sedangkan sisanya 74% dipengaruhi oleh variabel lain yang tidak diteliti dalam 

penelitian ini.  
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