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The Effect Of Job Stress, Work Overload And Job Rotation On Turnover Intention
Pada Karyawan Generasi Z PT. Midi Utama Indonesia Thk (Studi Kasus Store
Alfamidi Area Jababeka, Cikarang)

Shania Aderal,)
Abdy Kurniawan Chairul S.E., MM?)

Abstract

The research aims to find out the influence of Job Stress, Work Overload, and Job
Rotation on Turnover Intention in Generation Z PT employees. Midi Utama Indonesia
tbk (Case Study of Store Alfamidi Jababeka Area, Cikarang). This research uses
guantitative methods. The sample was determined based on the Slovin formula,
consisting of 100 respondents. Sampling techniques are generally carried out
randomly. The analysis method using SPSS26 is used to test validity, reliability, classic
assumption tests, normality, multicollinearity, heterodesicity, coefficient of
determination, multiple linear regression analysis, T test and F test. Bsased on the
results of the f test, the sig value shows a figure of 0.000 <0.05 and the Fcount value>
Ftable, 108,590>2.70. so it can be concluded that there is an influence of job stress,
work overload, and job rotation simultaneously affecting turnover intention. This
shows that Job Stress plays a role in determining Turnover Intention. While Work
Overload and job rotation have a significant positive effect on Turnover Intention of
Generation Z Employees of PT. Midi Utama Indonesia tbk (case study of Alfamidi store
in the Jababeka area)

Keywords: Jobstress, Work Overload, Job Rotation, Turnover Intention
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PENGARUH JOB STRESS, WORK OVERLOAD DAN ROTASI KERJA
TERHADAP TURNOVER INTENTION PADA KARYAWAN GENERASI Z

PT. MIDI UTAMA INDONESIA TBK (STUDI KASUS STORE ALFAMIDI
AREA JABABEKA, CIKARANG)

Shania Adera?)
Abdy Kurniawan Chairul, SE, M.M?

ABSTRAK

Penelitian ini bertujuan untuk mengetahui bagaimana pengaruh Job Stress,
Work Overload, dan Rotasi Kerja terhadap Turnover Intention pada karyawan
gennerasi Z PT. Midi Utama Indonesia tbk (Studi Kasus Store Alfamidi Area Jababeka,
Cikarang). Penelitian ini menggunakan metode kuantitatif. Sample ditentukan
berdasarkan rumus slovin, sebanyak 100 responden. Teknik pengambilan sampel pada
umumnya dilakukan dengan cara random atau acak. Metode analisis menggunakan
SPSS26 digunakan untuk menguji validitas, reliabilitas, uji asumsi klasik, normalitas,
multikolinearitas, heterokedesitas, koefisien determinasi, analisis regresi linear
berganda, dan uji T dan Uji F. Berdasarkan hasil uji f bahwa nilai sig menunjukan
angka sebesar 0.000 < 0.05 dan nilai Fhitung > Ftabel, 108.590 >2.70. sehingga dapat
disimpukan terdapat pengaruh job stress, work overload, dan rotasi kerja secara
simultan berpengaruh terhadap turnover intention. Hal ini menujukan bahwa Job Stress
memainkan peran dalam menentukan Turnover Intention. Sedangkan Work Overload
dan rotasi kerja berpengaruh positif secara signifikan terhadap Turnover Intention
Karyawan generasi Z PT. Midi Utama Indonesia tbk (studi kasus store Alfamidi area
Jababeka).

Kata kunci : Job Stress, Work Overload, Rotasi Kerja, Turnover Intention
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