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The Influence Of Leadership Style, Emotional Condition And Work 
Environment On Employee Trunover Intention In Companies Located In The 

Jababeka Industrial Estate 
 

Karina 1) 
Edy Saptono 2) 

 

Abstrack  

 
This study aims to find out the leadership style, emotional condition and work 
environment on the turnover intention of employees in the Jababeka industrial area. 
This study uses a type of quantitative research with a survey method. The population 
in this study is all employees of companies in the Jababeka industrial area, which 
is 700,000 employees.In this study, the sample was taken based on non-probability 
sampling, namely by the purposive sampling technique with a sample of 100 
respondents. Data collection uses questionnaires that have been tested for validity, 
reliability, classical assumption tests, multiple linear regression analysts, 
hypotheses, R2 determination coefficients using SPSS 27.0 for windows. Based on 
all the tests that have been carried out above, leadership style has a negative and 
significant effect on employee turnover intention in companies located in the 
Jababeka Industrial area.Emotional conditions have a significant positive effect on 
employee turnover intention in companies located in the Jababeka Industrial area. 
The environment has a positive and significant effect on employee turnover 
intention in companies located in the Jababeka Industrial area. 

 

Keywords: Leadership Style, Emotional State, and Work Environment. 
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ABSTRAK 
 

Penelitian ini bertujuan untuk mengetahui gaya kepemimpinan, kondisi 
emosional dan lingkungan kerja terhadap turnover intention karyawan diperusahan 
yang berada dikawasan industry jababeka. Penelitian ini menggunakan jenis 
penelitian kuantitatif dengan metode survei. Populasi dalam penelitian ini adalah 
seluruh karyawan perusahaan yang berada dikawasan industry jababeka yaitu 
700.000 karyawan. Pada penelitian ini sampel diambil berdasarkan non probability 
sampling, yaitu dengan teknik sample purposive sampling dengan jumlah sampel 
100 responden. Pengumpulan data menggunakan kuesioner yang telah diuji 
validitas, reliabilitas, uji asumsi klasik, analis regresi linier berganda, hipotesis, 
koefisien determinasi R2 dengan menggunakan SPSS 27.0 for windows. 
Berdasarkan semua pengujian yang telah dilakukan diatas Gaya kepemimpinan 
berpengaruh negatif dan signifikan terhadap Turnover intention karyawan 
diperusahaan yang berada dikawasan Industri Jababeka. Kondisi emosional 
berpengaruh positif signifikan terhadap Turnover intention karyawan diperusahaan 
yang berada dikawasan Industri Jababeka. Lingkungan berpengaruh positif dan 
signifikan terhadap Turnover intention karyawan diperusahaan yang berada 
dikawasan Industri Jababeka 

 

Kata kunci : Gaya Kepemimpinan, Kondisi Emosional, dan Lingkungan Kerja 

 


