DAFTAR PUSTAKA

Afandi, P. (2021). Manajemen Sumber Daya Manusia (Teori, Konsep, dan
Indokator) (Cetakan 2). Zanafa Publishing.

Aisyiah, F., & Khoirunnisa, R. (2022). Effect Of Training, Career Development,
Compensation, And Performance Appraisal On Employee Intention To Stay.
International Conference Business, Accounting, and Economic, 10(11).
https://doi.org/10.4108/eai.10-8-2022.2320822

Bell, M., & Sheridan, A. (2020). How organisational commitment influences
nurses’ intention to stay in nursing throughout their career. International
Journal of Nursing Studies Advances, 2(July).
https://doi.org/10.1016/j.ijnsa.2020.100007

Ciptadi, Y., & Parmin. (2021). Pengaruh Job Satisfaction Dan Career Development
Terhadap Intention To Stay Dengan Organizational Commitment Sebagai
Variabel Mediasi. Jurnal Social Science, 1, 1-23.

Ghozali, 1., & Latan, H. (2015). Konsep, Teknik, Aplikasi Menggunakan Smart
PLS 3.0 Untuk Penelitian Empiris. (Edisi 2). Semaran: Badan Penerbit
Universitas Diponegoro.

Heren, L., & Kui, D. O. K. (2023). Peran transformational leadership dan job
satisfaction terhadap intention to stay dengan job engagement sebagai mediasi
pada karyawan pt xyz. Jurnal of Human Resource, 3(1), 321-326.
https://doi.org/10.1504/ijlic.2005.008088

Irawan, F., & le, M. (2021). The Effect of Work Environment and Job Satisfaction
on Employee Organizational Commitment. Proceedings of the 3rd
Tarumanagara International Conference on the Applications of Social
Sciences and Humanities (TICASH 2021), 655(Ticash 2021), 1452-1457.
https://doi.org/10.2991/assehr.k.220404.232

Jasrol, M., Saputra, D., & Suyono, S. (2022). The Effect of Motivation and Career
Development on Organizational Commitment at Employees PT. XXX.
International Journal of Social Science, Education, Communication and
Economics (SINOMICS JOURNAL), 1(5), 719-730.
https://doi.org/10.54443/sj.v1i5.81

Kemie, S. S., & Purba, S. D. (2019). Efek mediasi kepuasan kerja pada pengaruh
keterikatan kerja dan manajemen Karirterhadap keinginan untuk tetap tinggal
di dalam organisasi (Studi Terhadap Para Pengajar di Akademi ATCKR).
Equilibrium: Jurnal Ekonomi-Manajemen-Akuntansi, 15(1), 177-194.

Kriswanta, K., Mulyono, A., Iskandar, H., Haris Pratama, F., Wiji Astuti, D., &
Aulia, A. (2020). Pengaruh Kepemimpinan dan Pengembangan Karir
Terhadap Niat untuk Tinggal dengan Keterikatan Kerja sebagai Intervening.

93



94

MASTER: Jurnal Manajemen Strategik Kewirausahaan, 1(1), 37-46.
https://doi.org/10.37366/master.v1i1.135

Monica, D. S. (2020). Dini Shelvia Monica Manajemen S1 STIE Putra Bangsa
Kebumen Email : dinimonica7788@gmail.com Abstrak. Jurnal Universitas
Putra Bangsa, 1-10.

Mulyono, T. (2024). Analisis Kesiapan Guru dalam Implementasi Kurikulum
Merdeka di SMK Negeri 2 Slawi. Journal of Education Research, 5(1), 408—
416.

Pebria, R., & Syaebani, M. 1. (2023). Praktik Manajemen Sdm, Working
Atmosphere, Kepuasan Kerja Dan Intention To Stay Pada Tenaga Kesehatan
Di Klinik Kecantikan. Jurnal limiah Ekonomi Dan Bisnis, 20(2), 220-229.
https://doi.org/10.31849/jieb.v20i2.13879

Pham, L., & Pham, L. (2016). The Effects Of Job Satisfaction And Organizational
Commitment On Intention To Stay : Case Study At The Universities , Colleges
In Bac Lieu City, Bac Lieu Province. The 10th International Days of Statistics
and Economics, 10(September), 8-10.

Praborini, Y., Asaroni, T., Naim, M., & Febriano, Y. (2021). Peran Kepemimpinan
Transformasional dan Kepuasan Kerja Terhadap Niat untuk Tinggal dengan
Keterikatan Kerja sebagai Mediasi. EKOMABIS: Jurnal Ekonomi Manajemen
Bisnis, 2(02), 99-112. https://doi.org/10.37366/ekomabis.v2i02.185

Qadri, U. A., Khan, S. W., Mahmood, M., & Khan, S. (2019). Factors Affecting On
Customer Retention: A Case Study of Cellular Industry of Pakistan Factors
Affecting Organizational Commitment And Its Impact On Core Employees’
Intention-To-Stay: An Empirical Investigation In The Textile Industry Of
Lahore, Pakistan. Journal of Pakistan Business Review, 20(4), 1-22.
www.paperpublications.org

Robbins, Stephen P. & Timothy A. Judge (2015). Perilaku Organisasi. Salemba
Empat : Jakarta

Santoso, A. B., & Yuliantika, R. (2022). Pengaruh Kepuasan Kerja Dan
Kompensasi Terhadap Intention To Stay (Studi Kasus Pengemudi Gojek Di
Kota Bandung). JIMEA | Jurnal limiah MEA (Manajemen, Ekonomi, Dan
Akuntansi), 6(3), 1407-1422.

Shalihah, M., & Azzuhri, M. (2018). Pengaruh Komitmen Organisasional dan
Kepuasan Kerja terhadap Intention to Stay Relawan di Organisasi Non-Profit
(Studi pada TurunTangan Malang). Jurnal limian Ekonomi Bisnis, 6(2), 1-15.

Sihombing, N. R., & Ariyanto, E. (2020). The effect of career development and job
satisfaction on the commitment of employee organizations of PT Tatamulia
Nusantara Indah. International Journal of Innovative Science and Research
Technology, 5(8), 1797-1803.



95

Simamora, H. (2015), Making Employees More Productive in the Long Term (HR
Management).

Siregar, N. A. (2020). Pengaruh Masa Kerja, Kepuasan Kerja Dan Lingkungan
Kerja Terhadap Komitmen Organisasi Pada PT. Lingga Tiga Sawit Sigambal.
Ecobisma (Jurnal Ekonomi, Bisnis Dan Manajemen), 11(1), 30-38.
https://doi.org/10.36987/ecobi.v4i1.1581.

Tyas, Y. E. R., & Widiartanto. (2018). Pengaruh partisipasi karyawan,
pengembangan karir dan kompensasi yang diterima terhadap intention to stay
karyawan produksi PT. Pantjatunggal knitting mill. Jurnal lImu Administrasi
Bisnis, 07(02).

Wiratanoeningrat, A. J. I, & Nugroho, Y. A. B. (2021). Pengaruh career
development terhadap intention to stay yang dimediasi oleh continuance
commitment pada karyawan group strategic information technology PT. Bank
Central Asia Tbk. Prosiding Working Papers Series In Management, 13(2),
92-104. https://doi.org/10.25170/wpm.v13i2.2996

Zainuddin, Y., & Noor, A. (2019). The Role of Job Embeddedness and
Organizational Continuance Commitment on Intention to Stay: Development
of Research Framework and Hypotheses. KnE Social Sciences, 2019, 1017-
1035. https://doi.org/10.18502/kss.v3i22.5108



