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THE INFLUENCE OF ORGANIZATIONAL OF ORGANIZATIONAL 

CULTURE, CAREER DEVELOPMENT AND COMPENSATION ON 

EMPLOYEE ENGAGEMENT IN THE PT. OMRON             

MANUFACTURING OF INDONESIA 

(Case study in the Device Module Solution Departement)  

Meilin Puji Lestari 

 Erina Rulianti 

 

ABSTRACT 

The quality of human resources is the main capital for achieving company 

goals. Every company must have a workforce that has the ability, willingness and 

knowledge to work. The purpose of this research is to determine the influence of 

organizational culture, career development, and compensation on the relationship 

that causes the decline in employee engagement. The type of research carried out 

is quantitative. The population in this study were employees of the Device Module 

Solution departement at PT. Omron Manufacturing of Indonesia as many as 100 

people. Data was collected through questionnaires. The type of measuring 

instrument used to obtain data at PT. Omron Manufacturing of Indonesia in the 

Device Module Solution uses a Likert scale in data analysis calculations using 

SPSS (Statictical Pakcage for the Social Science) version 26 tools. The analysis 

methods used are regression analysis and t test. The results of this research show 

that organizational culture variables partially have a positive and significant effect 

on employee engagement, career development does not partially have a positive 

and significant effect on employee engagement, compensation partially have a 

positive effect on employee engagement. Meanwhile, the result of the F test carried 

out succeeded in proving that organizational culture, career development and 

compensation simultaneously influence employee engagement.  

Keywords : organizational culture, career development compensation, employee 

engageement.  
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ABSTRACK 

Kualitas sumber daya manusia merupakan modal utama untuk tercapainya 

tujuan perusahaan. Setiap perusahaan harus memiliki tenaga kerja yang mempunyai 

kemampuan, kemauan dan pengetahuan dalam bekerja. Tujuan penelitian ini untuk 

mengetahui pengaruh budaya organisasi, pengembangan karir, dan kompensasi 

memiliki keterkaitan yang menjadi penyebab turunnya employee engagement. Jenis 

penelitian yang dilakukan adalah kuantitatif. Populasi pada penelitian ini yakni 

karyawan departement Device Module Solution pada PT. Omron Manufacturing of 

Indonesia sebanyak 100 orang. Data dikumpulkan melalui kuesioner. Jenis alat 

ukur yang digunakan untuk memperoleh data pada PT. Omron Manufacturing of 

Indonesia di Departement Device Module Solution yaitu skala likert dalam 

perhitungan analisis data menggunakan alat bantu SPSS (Statictical Pakcage for 

the Social Science) versi 26. Metode analisis yang dipakai yaitu analisis regresi dan 

uji t. Hasil penelitian ini menunjukan bahwa variabel budaya organisasi secara 

parsial berpengaruh positif dan signifikan terhadap employee engagement, 

pengembangan karir secara parsial tidak berpengaruh positif dan signifikan 

terhadap employee engagement, kompensasi secara parsial berpengaruh positif 

terhadap employee engagement. Sedangkan hasil uji F yang dilakukan berhasil 

membuktikan bahwa budaya organisasi, pengembangan karir dan kompensasi 

secara simultan berpengaruh terhadap employee engagement.  

Kata Kunci : Budaya Organisasi, Pengembangan Karir, Kompensasi, Employee 

Engagement.  

 

 

 

 

 
 


