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The Influence of Innovation and Job Crafting Mediated by Work Engagement 

on Employee Performance Manufacturing Company MM2100 Cikarang Area 

 

Nadila Fauji Anwar1) 

Muhamad Ekhsan2) 

 

Abstract 

The purpose of this research is to find out whether there is an effect of Innovation 

and Job Crafting mediated by Work Engagement on Employee Performance The 

object of research in manufacturing companies in the MM2100 cikarang area. The 

research was conducted using quantitative methods with SEM Smart PLS software 

as an analytical tool. The number of samples obtained with random sampling 

techniques using the hair et al formula amounted to 75 respondents. Data collection 

is done through using google form in filling out online surveys. The results of this 

study indicate that Innovation has an effect on Employee Performance, Job 

Crafting has no effect on Employee Performance, employee involvement has not 

been able to provide positive and significant results on Employee Performance, 

Innovation is able to provide positive results on employee involvement, Job 

Crafting has positive and significant results on job involvement, Innovation has not 

been able to provide a positive influence in mediating the relationship of employee 

involvement. to Employee Performance, Job Crafting has not been able to provide 

a positive influence in mediating the relationship of Work Engagement to Employee 

Performance.  

 

Keywords: Innovation, Job Creation, Work Engagement, Employee Performance. 
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WORK ENGAGEMENT TERHADAP EMPLOYEE PERFORMANCE  

PERUSAHAAN MANUFACTUR DI KAWASAN MM2100 CIKARANG 
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Muhamad Ekhsan2) 

 

ABSTRAK 

Tujuan dari penelitian ini adalah untuk mengetahui apakah terdapat 

pengaruh inovasi dan Job Crafting yang dimediasi oleh Work Engagement terhadap 

kinerja karyawan dengan objek penelitian pada perusahaan manufaktur di kawasan 

MM2100 cikarang. Penelitian dilakukan dengan menggunakan metode kuantitatif 

dengan software SEM Smart PLS sebagai alat analisis. Jumlah sampel yang 

diperoleh dengan teknik random sampling dengan menggunakan rumus hair et al 

berjumlah 75 responden. Pengumpulan data dilakukan melalui penggunaan google 

form dalam pengisian survei online. Hasil penelitian ini menunjukkan bahwa 

inovasi berpengaruh terhadap kinerja karyawan, Job Crafting tidak berpengaruh 

terhadap kinerja karyawan, keterlibatan karyawan belum mampu memberikan hasil 

yang positif dan signifikan terhadap kinerja karyawan, inovasi mampu memberikan 

hasil yang positif terhadap keterlibatan karyawan, Job Crafting memberikan hasil 

yang positif dan signifikan terhadap keterlibatan kerja, inovasi belum mampu 

memberikan pengaruh yang positif dalam memediasi hubungan keterlibatan kerja 

terhadap kinerja karyawan,  Job Crafting belum mampu memberikan pengaruh 

yang positif dalam memediasi hubungan keterlibatan kerja terhadap kinerja 

karyawan.  

 

Kata kunci: Inovasi, Kerajinan pekerjaan, Keterlibatan kerja, Kinerja karyawan 

 

 

 

 

 

 


