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The Influence Of Reward, Punishment And Work Discipline On Employee
Performance
(Case Study In The Quality Assurance Department Pt. Emsonic Indonesia)

Riska Imelia')
Fifi Hanafia, S.E., M.M., D.B.A %)

Abstract

In the current era of globalization, rivalry and competition are getting tighter and
wider. Companies will face more competitors and challenges in achieving company
goals. Companies are required to be able to increase production results in
accordance with predetermined targets, with this, the quality of human resources is
increased. Improving the quality of human resources is accompanied by
implementing rewards, Punishment and good work discipline in order to increase
employee performance in the company. The purpose of this study is to find out the
influence of reward, Punishment and work discipline on partial and simultaneous
employee performance. Data collection is done by observaton, quisionnaire and
interview. The object of this research is employees in the Quality Assurance
department of PT. Emsonic Indonesia with a population of 85 people. Sampling
techniques by probability sampling with a sample of 70 people. The study uses
quantitative methode using validity test, reliability test, multicolumnity test,
multiple regresion test, heterokedastisity test, t test and F test with SPSS 22
statistical assistance. Based on the test result using t test showed that partially
reward, Punishment and work discipline have an effect positive and significant on
employee performance, test F showed that simultaneously reward, Punishment and
work discipline have a positive effect on employee performance, coefficient of
determination test result in Addjust R Square variable reward, Punishment and
work discipline ware able to explain the magnitude of the influence of reward,
Punishment and work discipline to employee performance of 67,5% while 32,5%
ware influenced by other factors not studied.

Keywords : Reward, Punishment, Work Discipline, Employee Performance.
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PENGARUH REWARD, PUNISHMENT DAN DISIPLIN KERJA
TERHADAP KINERJA KARYAWAN
(STUDI KASUS PADA DEPARTEMEN QUALITY ASSURANCE PT.
EMSONIC INDONESIA)

Riska Imelia')
Fifi Hanafia, S.E., M.M., D.B.A %)

ABSTRAK

Dalam era globalisasi seperti saat ini, persaingan dan kompetisi semakin ketat dan
luas. Perusahaan akan menghadapi lebih banyak pesaing dan tantangan dalam
mencapai tujuan perusahaan. Perusahaan dituntut untuk dapat meningkatkan hasil
produksi sesuai dengan target yang telah ditentukan, dengan ini maka di lakukan
peningkatkan kualitas sumber daya manusia. Peningkatan kualitas sumber daya
manusia diiringi dengan menerapkan reward, Punishment dan disiplin kerja yang
baik agar dapat meningkatnya kinerja karyawan di perusahaan. Tujuan dari
penelitian ini adalah untuk mengetahui pengaruh reward, Punishment dan disiplin
kerja terhadap kinerja karyawan secara parsial dan simultan. Pengumpulan data
dilakukan dengan cara observasi, kuesioner dan wawancara. Objek Penelitian ini
karyawan pada departemen Quality Assurance PT. Emsonic Indonesia dengan
populasi sebanyak 85 orang. Teknik Pengambilan sampel dengan cara probability
sampling dengan sampel 70 orang. Penelitian ini menggunakan metode kuantitatif
dengan menggunakan uji validitas, uji reliabilitas, uji multikolinieritas, uji
heterokedastisitas uji regresi berganda, uji t dan uji F dengan bantuan statistik SPSS
22. Berdasarkan hasil pengujian menggunakan uji t menunjukan bahwa secara
parsial reward, Punishment dan disiplin kerja berpengaruh positif dan signifikan
terhadap kinerja karyawan, hasil pengujian menggunakan uji F menunjukan bahwa
secara simultan reward, Punishment dan disiplin kerja berpengaruh positif terhadap
kinerja karyawan, hasil pengujian koefisien determinasi pada Adjused R Square
variabel pengaruh reward, Punishment dan disiplin kerja mampu menjelaskan
besarnya pengaruh reward, Punishment dan disiplin kerja terhadap Kkinerja
karyawan sebesar 67,5% sedangkan 32,5% dipengaruhi oleh faktor lain yang tidak
diteliti.

Kata Kunci : Reward, Punishment, Disiplin Kerja dan Kinerja Karyawan.
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