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The Influence Of Recruitment, Motivation And Quality Of Human Resources 

On Employee Performance Productivity PT. YAZUHO AUTO 

 

Pramudita Citra Awalia1) 

Rismawati2) 

 

Abstrak 

 

This study aims to determine whether there is an effect of recruitment, motivation 

and quality of human resources on the productivity of employee performance of PT. 

Yazuho Auto, either partially or simultaneously, this study uses nonprobability 

sampling techniques, namely the saturated sample method with a sample size of 50 

respondents. This study uses the IBM SPSS Statistic 27 analysis method and data 

collection through questionnaires via google formular. The results in this study 

indicate that: (1) There is a negative and significant effect on the effect of 

recruitment on employee performance, the t test for the recruitment variable is 

0.895 and significant 1.678.(2) Motivation has a positive and significant effect on 

employee performance, the t test value for the motivation variable 4.700 is positive 

because the t table value is 1.678.(3) The quality of human resources on employee 

performance productivity has a positive and significant effect on employee 

performance, the t test value for the HR quality variable 4.606 is stated positively 

because the t table value is 1.678.(4) based on the results of the study shows that 

the effect of recruitment, motivation and quality of human resources on the 

performance of employees of PT Yazuho Auto is evidenced by based on the results 

of the f test and f count obtained 49.354, then simultaneously influential and 

significant because f count 49.354> f table 2.81.  

Keywords: The Effect of Recruitment, Motivation and Quality of Human Resources 

on Employee Performance Produtivity.   
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PENGARUH REKRUTMEN, MOTIVASI DAN KUALITAS SDM 

TERHADAP PRODUKTIVITAS KINERJA KARYAWAN PT. YAZUHO 

AUTO 

 

Pramudita Citra Awalia1 

Rismawati2 

 

ABSTRAK 

Penelitian ini bertujuan untuk mengetahui apakah terdapat pengaruh rekrutmen, 

motivasi dan kualitas sdm terhadap produktivitas kinerja karyawan PT. Yazuho 

Auto, baik secara parsial atau simultan, Penelitian ini menggunakan teknik 

nonprobability sampling yaitu dengan metode sampel jenuh dengan jumlah sample 

sebanyak 50 responden. Penelitian ini menggunakan metode analisis IBM SPSS 

Statistic 27 dan pengumpulan data melalui kuesioner melalui google formular. 

Hasil dalam penelitian ini menunjukkan bahwa : (1) Terdapat pengaruh negatif dan 

signifikan pada Pengaruh Rekrutmen  terhadap Kinerja Karyawan uji t  untuk 

variabel rekrutmen yaitu 0,895 dan signifikan  1,678. (2) Motivasi berpengaruh 

positif dan signifikan terhadap kinerja karyawan, nilai uji t untuk variabel motivasi 

4,700 dinyatakan positif karena nilai t tabel 1,678. (3) Kualitas SDM berpengaruh 

positif dan signifikan terhadap kinerja karyawan, nilai uji t untuk variabel kualitas 

SDM 4,606 dinyatakan positif karena nilai t tabel 1,678.(4) berdasarkan hasil 

penelitian menunjukkan bahwa Pengaruh Rekrutmen, Motivasi dan Kualitas SDM 

Terhadap Kinerja Karyawan PT. Yazuho Auto dibuktikan dengan berdasarkan hasil 

uji f dan f hitung di peroleh 49,354, maka secara simultan berpengaruh dan 

signifikan karena f hitung 49,354 > f tabel 2,81. 

Kata kunci: Pengaruh Rekrutmen, Motivasi dan Kualitas SDM Terhadap 

Produktivitas Kinerja Karyawan.  


