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The Influence Of Leadership, Compensation, And Work Discipline On Employee 

Performance In The District Office West Cikarang 

 

Hanifah1) 

Edy Saptono2) 

 

Abstract 
 

 

His research aims to understand and analyze leadership, compensation, work 

discipline and to understand the influence of leadership, compensation and work 

discipline on employee performance at the West Cikarang District Office. This 

research uses quantitative research with survey methods. The population in this 

study was all employees at the West Cikarang District Office, totaling 35 employees. 

In this study, samples were taken based on non-probability sampling, namely using 

a saturated sampling technique with a sample size of 35 respondents. Data 

collection uses a questionnaire. The data analysis techniques used were validity, 

reliability, classical assumptions, multiple linear regression, coefficient of 

determination, t test and using SPSS 25.0 for windows. Based on the results of the 

tests that have been carried out, it can be seen that leadership has a positive and 

significant influence on employee performance. Compensation has a positive and 

significant influence on employee performance. Work discipline has a positive and 

significant effect on employee performance. 

 

Keywords: Leadership, Compensation, Work Discipline, Peformance 
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PENGARUH KEPEMIMPINAN, KOMPENSASI, DAN DISIPLIN KERJA 

TERHADAP KINERJA PEGAWAI PADA KANTOR KECAMATAN 

CIKARANG BARAT 

 

Hanifah1) 

Edy Saptono2)  

 

ABSTRAK 
 

 

Penelitian ini bertujuan untuk mengetahui dan mengalisis kepemimpinan, 

kompensasi, disiplin kerja dan untuk mengetahui pengaruh kepemimpinan , ko  

mpensasi dan disipliin kerja terhadap kinerja pegawai pada Kantor Kecamatan 

Cikarang Barat. Penelitian ini menggunakan jenis penelitian kuantitatif dengan 

metode survei. Populasi dalam penelitian ini adalah seluruh pegawai pada Kantor 

Kecamatan Cikarang Barat yang berjumlah 35 pegawai. Pada penelitian ini sampel 

diambil  berdasarkan nonprobability sampling, yaitu dengan  teknik sampling  jenuh 

dengan jumlah sampel  35 responden. Pengumpulan data menggunakan kuesioner.   

Teknik analisis data yang digunakan uji validitas, reabilitas, asumsi klasik, regresi 

linier berganda, koefisien determinasi, uji t dandengan menggunakan  SPSS  25.0 

for windows.Berdasarkan hasil pengujian yag telah dilakukan dapat dilihat bahwa 

Kepemimpinan berpegaruh positif dan signifikan terhadap kinerja pegawai. 

Kompensasi berpegaruh positif dan signifikan terhadap kinerja pegawai. Disiplin 

kerja berpegaruh positif dan signifikan terhadap kinerja pegawai.  

 

Kata kunci :  kepemimpinan, kompensasi, disiplin kerja, kinerja 

 

  


