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PENGARUH REKRUTMEN, SELEKSI DAN PELATIHAN
KERJATERHADAP KINERJA KARYAWAN
PT KAYABA INDONESIA

Oleh Reysa Dhina Putri

ABSTRAK

Penelitian ini bertujuan untuk mengetahui rekrutmen, seleksi, pelatihan
kerja dan untuk mengetahui pengaruh rekrutmen, seleksi dan pelatihan kerja
terhadap kinerja karyawan pada PT Kayaba Indonesia

Metode yang digunakan dalam penelitian ini menggunakan analisis regresi
berganda dengan dilakukan pendekatan kuantitatif. Dinyatakan kuantitatif karena
data penelitian berbentuk angka-angka sertaulasan yang mempergunakan statistic.
populasi pada penelitian ini yaitu beberapa karyawan PT Kayaba Indonesia
sejumlah 500 responden. Pada penelitian ini menggunakan teknik Probability
Sampling dengan jumlah sampel 84 responden. Pengumpulan data menggunakan
kuesioner yang telah diuji Validitas , Reliabilitas, uji asumsi klasik, analisis linear
berganda, hipotesis, koefisien determinasi Rz dengan menggunakan SPSS
25.0 for windows.

Berdasarkan semua pengujian yang telah dilakukan diatas Rekrutmen
berpengaruh positif dan signifikan terhadap kinerja karyawanPT Kayaba Indonesia.
Seleksi berpengaruh positif dan signifikan terhadapkinerja karyawan PT Kayaba
Indonesia. Pelatihann kerja berpengaruh positif terhadap kinerja karyawan PT
Kayaba Indonesia.

Kata Kunci : Pengaruh Rekrutmen, Seleksi dan Pelatihan Kerja dan Kinerja
Karyawan



THE EFFECT OF RECRUITMENT, SELECTION AND JOB TRAINING ONTHE
PERFORMANCE OF PT KAYABA INDONESIA EMPLOYEES

By
Reysa Dhina Putri

ABSTRACT

This study aims to find out recruitment, selection, and job trainingand to find
out the influence of recruitment, selection and job training on employee
performance at PT Kayaba Indonesia

The method used in this study uses multiple regression analysis with a
quantitative approach. It is stated as quantitative because the research data is in
the form of numbers and reviews that use statistics. The population in this study is
several employees of PT Kayaba Indonesiawith a total of 500 respondents. In
this study, Probability Sampling technique was used with a sample of 84
respondents. Data collection usesquestionnaires that have been tested for Validity,
Reliability, classical assumption tests, multiple linear analysis, hypotheses, R?
determination coefficients using SPSS 25.0 for windows.

Based on all the tests that have been carried out above, Recruitment has a
positive and significant effect on the performance of PT Kayaba Indonesia
employees. Selection has a positive and significant effect on the performance of PT
Kayaba Indonesia employees. Job training has a positive effect on the performance
of PT Kayaba Indonesiaemployees.

Keywords: Influence of Recruitment, Job Selection and Training and Employee
Performance



