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The Influence Of Work Discipline And Work Motivation On Employee
Performance Mediated By Leadership Style At Pt Yamaha Motor Parts
Manufacturing Indonesia

Retta Dwiprajatie!)
Wachid Hasyi?)

Abstract

This study aims to examine the effect of work discipline and work motivation on
employee performance by considering leadership style as a mediator in the work
environment. The research method used is a survey using a questionnaire
distributed to 90 respondents who are employees in various industrial sectors.
Data were analyzed using a regression approach to test the relationship between
independent variables (Work Discipline and Work Motivation), mediating
variables (Leadership Style), and dependent variables (Employee Performance).
The results of the analysis show that both work discipline and work motivation
have a significant influence on employee performance. In addition, leadership
style is proven to mediate the relationship between work discipline and work
motivation with employee performance. The implication of this finding is the
importance of paying attention to internal factors such as work discipline and
work motivation as leadership style can strengthen the relationship to improve
employee performance in various organizations.

Keywords: Work Discipline, Work Motivation, Leadership Style, Employee
Performance
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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh disiplin kerja dan
motivasi kerja terhadap kinerja karyawan dengan mempertimbangkan gaya
kepemimpinan sebagai mediator di lingkungan kerja. Metode penelitian yang
digunakan adalah survey dengan menggunakan kuesioner yang disebar kepada 90
responden yang merupakan karyawang di berbagai sektor industry. Data dianalisis
menggunakan pendekatan regresi untuk menguji hubungan antara variable
independent (Disiplin Kerja dan Motivasi Kerja), variable mediasi (Gaya
Kepemimpinan), dan variable dependen (Kinerja Karyawan).

Hasil analisis menunjukan bahwa baik disiplin kerja maupun motivasi
kerja memilki pengaruh yang signifikan terhadap kinerja karyawan. Selain itu,
gaya kepemimpinan terbukti memediasi hubungan antara disiplin kerja serta
motivasi kerja dengan kinerja karyawan. Implikasi dari temuan ini adalah
pentingnya memperhatikan factor-faktor internal seperti disiplin kerja dan
motivasi kerja sebagaimana gaya kepemimpinan dapat memperkuat hubungan
tersebut untuk meningkatkan kinerja karyawan di berbagai organisasi.

Kata kunci: Disiplin Kerja, Gaya Kepemimpinan, Kinerja Karyawan, Motivasi
Kerja
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