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The Influence Of Communication, Compentation And Work Culture On Work 

Dicipline In Employees Of The Control Production Sub-Div Operator Of Pt 

Mitsubishi Motors Krama Yudha Indonesia (Study At Pt Mmki Cikarang)  

 

Ami Anugrah1) 

Adi Maryadi2) 

 

ABSTRACT 

      Work discipline is a critical indicator in evaluating the effectiveness of human 

resource management in an organization. This is because good discipline 

demonstrates the extent to which employees adhere to rules and norms, as well as 

their responsibility towards the tasks assigned by the company. This study aims to 

explore the influence of communication, compensation, and organizational culture 

on the work discipline of employees at PT Mitsubishi Motors Krama Yudha 

Indonesia (PT. MMKI). The population sample consists of 550 employees, with 232 

respondents sampled. Data analysis utilized SPSS version 26, including descriptive 

statistical analysis, data quality testing, classical assumption testing, and 

hypothesis testing involving coefficient of determination (R2), partial (t) tests, and 

simultaneous (F) tests. The results show that individually, communication and 

organizational culture significantly affect employee work discipline, while 

compensation does not have a significant influence. Meanwhile, collectively, 

communication, compensation, and organizational culture significantly influence 

the work discipline of MMKI employees. This provides insights for MMKI 

management to enhance employee work discipline by strengthening internal 

communication and fostering the organizational culture within the company. 

 

Keywords: Work discipline, Communication, Compensation, Organizational 

culture 
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ABSTRAK 

Disiplin kerja merupakan salah satu indikator kritis dalam mengevaluasi 

efektivitas manajemen sumber daya manusia di suatu organisasi. Hal ini 

dikarenakan disiplin yang baik menunjukkan sejauh mana karyawan mematuhi 

aturan dan norma-norma yang berlaku, serta sejauh mana mereka bertanggung 

jawab terhadap pekerjaan yang diberikan oleh perusahaan. Penelitian ini bertujuan 

untuk mengeksplorasi pengaruh komunikasi, kompensasi, dan budaya kerja 

terhadap disiplin kerja pada  karyawan di PT. Mitsubishi Motors Krama Yudha 

Indonesia (PT. MMKI). Populasi sampel terdiri dari 550 karyawan, dengan sampel 

sebanyak 232 responden. Metode analisis data menggunakan SPSS versi 26, yang 

meliputi analisis statistik deskriptif, uji kualitas data, uji asumsi klasik, dan uji 

hipotesis berupa uji koefisien determinasi (R2), uji parsial (t), dan uji simultan (F). 

Hasil penelitian menunjukkan bahwa secara parsial,  komunikasi dan budaya kerja 

berpengaruh signifikan terhadap disiplin kerja karyawan, sedangkan kompensasi 

tidak memiliki pengaruh signifikan. Sementara, secara simultan komunikasi, 

kompensasi dan budaya kerja berpengaruh signifikan terhadap disiplin kerja 

karyawan PT. MMKI. Hal ini memberikan wawasan bagi manajemen PT. MMKI 

dalam meningkatkan disiplin kerja karyawan dengan memperkuat komunikasi 

internal dan memperhatikan budaya kerja yang tercipta di lingkungan perusahaan.  
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