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The Influence Of Company Attractiveness And Company Reputation On
Interest In Applying For Jobs Of Pelita Bangsa University Feb Students

Siti Hidayah')
Purwanti, S.pd., MMZ)

Abstract

Currently, attention to company branding is increasingly being used as a basis for
the employee recruitment process, or it could be said that the company brand is
used as a basis for the company's attractiveness. Apart from the company's
attractiveness, prospective applicants also often consider the company's
reputation when applying for jobs. This research aims to determine the influence
of company attractiveness and company reputation on interest in applying for jobs
among students at the Faculty of Economics and Business, Pelita Bangsa
University. The difference between this research and previous researchers is
related to the place where the research was conducted, where this research was
conducted at Pelita Bangsa University. This research uses quantitative methods,
which means the research data is in the form of numbers and the analysis is
carried out using statistics. The research sample consisted of the entire population
of management students at the Faculty of Economics and Business, Pelita Bangsa
University. To determine the sample size, this research used a saturated sample
method, where all members of the population were sampled, namely 100
respondents. The results of the research show that there is a significant influence
of Company Attractiveness, Company Reputation on Interest in Applying for a Job
as indicated by R2 of 0.716, the significance value is smaller than 0.05, the
calculated T value is greater than T table (1.984), the calculated F value is
greater from the F table size (2.70) and the regression equation Y = 0.337 +
0.303X1 + 0.622X2.

Keywords: Company Attractiveness, Company Reputation, Interest in Applying
for Jobs
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PENGARUH DAYA TARIK PERUSAHAAN DAN REPUTASI
PERUSAHAAN TERHADAP MINAT MELAMAR PEKERJAAN
MAHASISWA FEB UNIVERSITAS PELITA BANGSA

Siti Hidayah')
Purwanti, S.pd., MM?)

ABSTRAK

Di masa sekarang, perhatian terhadap merek perusahaan semakin
digunakan sebagai dasar dalam proses rekrutmen pekerja, atau bisa dikatakan
sebagai merek perusahaan untuk Daya Tarik Perusahaan. Selain Daya Tarik
Perusahaan, calon pelamar juga sering mempertimbangkan reputasi perusahaan
ketika mereka melamar pekerjaan. Penelitian ini bertujuan untuk mengetahui
pengaruh Daya Tarik Perusahaan, Reputasi Perusahaan terhadap Minat Melamar
Pekerjaan Mahasiswa Fakultas Ekonomi dan Bisnis Universitas Pelita Bangsa.
Perbedaan penelitian ini dengan peneliti terdahulu yakni terkait tempat penelitian
yang dilakukan dimana dalam penelitian ini dilakukan di Universitas pelita
bangsa. Penelitian ini menggunakan metode kuantitatif, yang berarti data
penelitian berupa angka-angka dan analisis dilakukan dengan statistik. Sampel
penelitian terdiri dari seluruh populasi Mahasiswa manajemen Fakultas Ekonomi
dan Bisnis di Universitas Pelita Bangsa. Untuk menentukan jumlah sampel,
penelitian ini menggunakan metode sampel jenuh, di mana semua anggota
populasi dijadikan sampel, yaitu sebanyak 100 responden. Kesimpulan dari hasil
penelitian ini menunjukan adanya pengaruh secara signifikan Daya Tarik
Perusahaan, Reputasi Perusahaan terhadap Minat Melamar Pekerjaan ditunjukan
dengan r2 sebesar 0,716, nilai signifikansi lebih kecil dari 0,05, nilai T hitung
lebih besar dari T tabel (1,984), nilai F hitung lebih besar dari F tabel (2,70) dan
persamaan regresinya Y = 0.337 + 0.303X1 + 0.622X2

Kata Kunci : Daya Tarik Perusahaan, Reputasi Perusahaan, Minat Melamar
Pekerjaan
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