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The Influence Of Work-Life Balance, Integrity And
Discipline On Employee Performance In
PT. Sanwa Screen Indonesia
(Case Study On The Production Department at PT. Sanwa Screen Indonesia)

Dyah Ullhaq')
Muhadar Putih?)

Abstrack

The purpose of this study is to understand the impact of work-life balance, integrity,
and discipline on employee performance. This research object is from PT. Sanwa
Screen Indonesia. This study used a quantitative research design with a sample size
of 315 employees. This study's sample used 76 samples using the simple random
sampling technique. Data collection techniques were done by questionnaire. The
data analysis technique used IBM SPSS 25 for multiple linear regression analysis.
The study’s results can be seen in the T test and F test which show result in partial
work-life balance variable with a score of t count < t table 0,306 < 1,99346 and
the significant value is 0,761 > 0,05. The variable of integrity with a value of t count
> t table that is 4,537 > 1,99346 and a significant value of 0,000 < 0,05. The
dicipline variable with a value of t count > t table that is 4,097 > 1,99346 and a
significant value of 0,000 < 0,05. Simultaneously with a significance value of 0,000
< 0,05 and F count 55,488 > 2,730. Based on the analysis and discussion using
multiple linear regression, it can be concluded that work-life balance, integrity, and
discipline have a significant simultaneous effect on employee performance.
Partially work-life balance has no significant on employee performance. Integrity
and dicipline have a significant impact on employee performance.

Keywords: Work-Life Balance, Integrity, Discipline, Employee Performance

1) Mahasiswa
2) Dosen Pembimbing
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh work-life balance, integrity,
dan disiplin kerja terhadap kinerja karyawan PT. Sanwa Screen Indonesia.
Penelitian ini merupakan penelitian kuantitatif dengan populasi sebanyak 315
karyawan. Teknik pengumpulan data dilakukan dengan penyebaran kuesioner.
Teknik analisis data menggunakan analisis regresi linier berganda dengan program
IBM SPSS 25. Hasil penelitian dapat dilihat dari hasil uji T dan uji F yang
menghasilkan bahwa secara parsial variabel work-life balance dengan nilai t hitung
< t tabel yaitu 0,306 < 1,99346 dan nilai signifikan 0,761 > 0,05. Variabel integritas
memiliki nilai t hitung > t tabel, yaitu 4,537 > 1,99346 dan nilai signifikan 0,000 <
0,05. Variabel disiplin memiliki nilai t hitung > dari t tabel, yaitu 4,097 > 1,99346
dan nilai signifikannya adalah 0,000 < 0,05. Secara simultan dengan nilai signifikan
0,000 < 0,05 dan f hitung 55,488 > 2,730. Sehingga berdasarkan hasil analisis dan
pembahasan regresi linier berganda ditemukan bahwa secara simultan work-life
balance, integritas, dan disiplin sangat memengaruhi kinerja karyawan. Dan secara
parsial work-life balance tidak memengaruhi kinerja karyawan secara signifikan,
sedangkan integritas dan disiplin secara signifikan memengaruhi kinerja karyawan.

Kata kunci: Work-Life Balance, Integrity, Disiplin, Kinerja Karyawan
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