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The Influince Of Organizational Commitment, Work Discipline, Work 

Environment On The Performance Of Employees Of Pt Denso Manufacturing 

Indonesia Eps Department 

 

Rizky Ramadhan Roihantoro1)  

Karyono, S.E., M.Pd., M.M 2) 

 

ABSTRACT 

 

In industrial companies, companies strive to maintain the quality of working life and 

foster the workforce to contribute optimally to achieve goals in the company, therefore 

human resources are very important for the continuity of the company. The 

phenomenon made me interested by making observations that occurred and made this 

study with the title The Effect of Organizational Commitment, Work Discipline, Work 

Environment on the Performance of PT Denso Manufacturing Indonesia Employees 

EPS Department. The type of research used in this research is quantitative research. 

The sample taken was based on random sampling (probability sampling) of 88 people. 

Data collection techniques were obtained from observations and interviews as well as 

the distribution of questionnaire questionnaires. The results of this study show that 

there is an Organizational Commitment variable that has a significant positive effect 

on employee performance, the Work Discipline variable has a significant positive effect 

on employee performance, and the work environment variable does not have a 

significant positive effect on employee performance. Simultaneously, organizational 

commitment, work discipline, and a shared work environment have a significant 

positive effect on employee performance. But because of the existence of work 

environment variables that do not have a significant positive effect by not guaranteeing 

employee performance, it is proven by employees who can still carry out the work 

performance process. Although human resources are less supportive, it is very 

necessary with organizational commitment and good work discipline in order to better 

the performance of the employees produced and the better the work. 

 

Keywords: Organizational Commitment, Work Discipline, Work Environment, 

Employee Performance 
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ABSTRAK 

 

Dalam perusahaann industri perusahaan berusaha untuk memelihara kualitas 

kehidupan kerja dan membina tenaga kerja agar memberikan kontribusinya secara 

optimal untuk mencapai tujuan di perusahaan oleh sebab itu sumber daya manusia 

merupakan hal yang Sangat penting untuk kelangsungan perusahaan. Fenomena itu 

membuat saya tertarik dengan melakukan pengamatan yang terjadi dan membuat 

penelitian ini dengan judul Pengaruh Komitmen Organisasi, Disiplin Kerja, 

Lingkungan Kerja Terhadap Kinerja Karyawan PT Denso Manufacturing Indonesia 

Departemen EPS. Jenis penelitian yang digunakan penelitian ini yaitu penelitian 

kuantitatif. Sampel yang diambil berdasarkan random sampling (probability sampling) 

jumlah sampel sebanyak 88 orang. Tehnik pengumpulan data didapatkan dari hasil 

observasi dan wawancara serta penyebaran angket kuisioner. Hasil Penelitian ini 

menunjukan bahwa adanya variabel  Komitmen Organisasi yang berpengaruh positif 

signifikan terhadap kinerja karyawan, variabel Disiplin Kerja berpengaruh positif 

signifikan terhadap kinerja pegawai, dan variabel Lingkungan  kerja tidak berpengaruh 

positif signifkan terhadap kinerja karyawan. Secara simultan komitmen organisasi, 

disiplin kerja, dan lingkungan kerja bersama sama berpengaruh positif signifikan 

terhadap kinerja karyawan. Tetapi Oleh karena adanya variabel lingkungan kerja yang 

tidak berpengaruh positif signifikan dengan tidak menjamin kinerja pegawai ,terbukti 

dengan  pegawai yang masih bisa menjalankan proses kinerja kerja. Walaupun 

sumberdaya manusia kurang mendukung  tetapi sangat perlu adanya sekali dengan 

adanya komitmen organisasi dan disiplin kerja yang baik guna agar semakin baik 

kinerja pegawai yang dihasilkan dan maka semakin baik pula pekerjaannya. 

Kata Kunci : Komitmen Organisasi, Disiplin Kerja, Lingkungan Kerja, Kinerja 

Karyawan 
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