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THE INFLUENCE OF TRANSFORMATIONAL LEADERSHIP STYLE, 

ORGANIZATIONAL CULTURE AND EXTRINSIC MOTIVATION ON THE 

WORK PRODUCTIVITY OF PRINTED CIRCUIT BOARD DEPARTMENT 

(PCB) EMPLOYEES AT PT. SAMJIN HYUNDAI INDUSTRIAL PARK 

Novanda Puspa Kemuning 

Erina Rulianti, S.I.P., M.M 

ABSTRACT 

Work Productivity Employees need to be paid attention to by executives, Because 

this is one of the simple strategies to improve the business. The purpose of this study 

is to determine the influence of Transformational Leadership Style, Organizational 

Culture and Extrinsic Motivation on Employee Work Productivity. This research 

was conducted on Printed Circuit Board Department (PCB) Employees at PT. 

Samjin Hyundai Industrial Estate. Quantitative research is the approach used. 

Questionnaires are used as a method of data collection. A total of 92 respondents 

could be sampled using non-probability sampling with the sampling used in this 
study being saturated sampling. Validity tests, reliability tests, classical assumption 

tests, multiple linear regression tests, and hypothesis tests are all analytical 

techniques used. utilizing the SPSS 23 test instrument. The results showed that the 

validity and reliability of all questions from the questionnaire fell into categories, 

the results of the coefficient of determination obtained were 0.598 or 59.8%, the 

results of the hypothesis test showed that Transformational Leadership Style, 

Organizational Culture and Extrinsic Motivation partially had a significant effect 

on the Work Productivity of Printed Circuit Board Department (PCB) Employees 

at PT. Samjin Hyundai Industrial Zone. 

 

Keywords: Transformational Leadership Style, Organizational Culture, 

Extrinsic Motivation, Employee Work Productivity` 
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PENGARUH GAYA KEPEMIMPINAN TRANSFORMASIONAL, 

BUDAYA ORGANISASI DAN MOTIVASI EKSTRINSIK TERHADAP 

PRODUKTIVITAS KERJA KARYAWAN PRINTED CIRCUIT BOARD 

DEPARTEMENT (PCB) PADA PT. SAMJIN KAWASAN INDUSTRI 

HYUNDAI  

Novanda Puspa Kemuning 

Erina Rulianti, S.I.P., M.M 

ABSTRAK 

Produktivitas Kerja Karyawan perlu diperhatikan oleh eksekutif, Karena ini adalah 

salah satu strategi sederhana untuk meningkatkan bisnis. Tujuan Penelitian ini 

untuk mengetahui pengaruh Gaya Kepemimpinan Transformasional, Budaya 

Organisasi dan Motivasi Ekstrinsik terhadap Produktivitas Kerja Karyawan. 

Penelitian ini dilakukan pada Karyawan Printed Circuit Board Departement (PCB) 

di PT. Samjin Kawasan Industri Hyundai. Penelitian kuantitatif adalah pendekatan 

yang digunakan. Kuesioner digunakan sebagai metode pengumpulan data. 

Sebanyak 92 responden dapat diambil sampelnya menggunakan non-probability 

sampling dengan sampling yang digunakan dalam penelitian ini adalah sampling 

jenuh. Uji validitas, uji reliabilitas, uji asumsi klasik, uji regresi linier berganda, dan 

uji hipotesis merupakan teknik analisis yang digunakan. memanfaatkan instrumen 

uji SPSS 23. Hasil penelitian menunjukkan uji validitas dan reliabilitas semua 

pertanyaan dari kuesioner masuk kedalam kategori, hasil koefisien determinasi 

yang di peroleh yaitu 0,598 atau 59,8%, hasil uji hipotesis menunjukan bahwa Gaya 

Kepemimpinan Transformasional, Budaya Organisasi dan Motivasi Ekstrinsik 

secara parsial berpengaruh signifikan terhadap Produktivitas Kerja Karyawan 

Printed Circuit Board Departement (PCB) Pada PT. Samjin Kawasan Industri 

Hyundai. 

  

 Kata kunci: Gaya Kepemimpinan Transformasional, Budaya Organisasi, 

Motivasi Ekstrinsik, Produktivitas Kerja Karyawan 

 

 

  


