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THE INFLUENCE OF THE WORK ENVIRONMENT AND WORK
MOTIVATION ON THE WORK PRODUCTIVITY OF PT.X ASSEMBLY
DEPARTMENT EMPLOYEES

YULICHA ANANDA AQMARINA
TAUFIQ RACHMAN

ABSTRACT

This research aims to examine the work environment and work motivation on
employee work productivity. The sampling method used was the sampling technique
for the number of sample members using the Slovin method. Data processing
techniques using instrumentation test methods, classical assumption tests and
hypothesis testing with the help of the SPSS 25 program aim to help researchers to
obtain feasibility results and the influence of independent variables on the
dependent as well as hypothesis testing.

The results of this research prove that there is a significant positive influence
between the work environment on employee work productivity, and there is a
significant influence between work motivation on employee work productivity.
Taken together, there is a significant influence between the work environment and
work motivation on employee work productivity.

Keywords: Work Environment, Work Motivation, Work Productivity
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PENGARUH LINGKUNGAN KERJA DAN MOTIVASI KERJA
TERHADAP PRODUKTIVITAS KERJA KARYAWAN BAGIAN
ASSEMBLY PT.X

YULICHA ANANDA AQMARINA
TAUFIQ RACHMAN

ABSTRAK

Penelitian ini bertujuan untuk menguji lingkungan kerja dan motivasi kerja
terhadap produktivitas kerja karyawan. Metode pengambilan sampel yang
digunakan adalah teknik sampling jumlah anggota sampel dengan metode Slovin.
Teknik pengolahan data menggunakan metode uji instrumentasi, uji asumsi klasik
dan uji hipotesis dengan bantuan program SPSS 25 bertujuan untuk membatu
peneliti untuk mendapatkan hasil kelayakan dan pengaruh antar variabel
independen terhadap dependen serta pengujian hipotesis.

Hasil penelitian ini membuktikan bahwa terdapat pengaruh positif signifikan antara
Lingkungan Kerja terhadap produktivitas kerja karyawan, dan terdapat pengaruh
signifikan antara motivasi kerja terhadap produktivitas kerja karyawan. Secara
bersama-sama, terdapat pengaruh signifikan antara lingkungan kerja dan motivasi
kerja terhadap produktivitas kerja karyawan.

Kata Kunci : Lingkungan Kerja, Motivasi kerja, Produktivitas Kerja
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