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The Influence Of Transformational Leadership Style and Discipline On 

Employee Performance With Organisational Commitment as an Intervening 
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Abstract 

 

The influence of transformational leadership style and discipline on employee 

performance with organisational commitment as an intervening variable for 

employees of PT Fuji Seimetsu Indonesia. Human resources are the achievement 

of vision and mission in an organisational group. The company's vision and mission 

can be judged from work discipline and compliance, always done well, The 

implementation of work discipline will be achieved when good leaders and strong 

employee performance and an effective work culture. The formulation of the 

problem in this study is the influence of transformational leadership style and 

discipline on employee performance with organizational commitment as an 

employee intervening variable of PT Fuji Seimitsu Indonesia. Types of quantitative 

research. The number of employees working in PT Fuji Seimitsu Indonesia is 130. 

The data used is secondary data to distribute questionnaires through google forms 

to the employees of PT Fuji Seimetsu Indonesia. This study uses the application of 

Lisrel 8.8 data, the results of the research are (1) Transformational leadership style 

on employee performance (2) Employee discipline on employee performance (3) 

Organizational commitment on employee performance (4) Transformational 

leadership style on organizational commitment (5) Employee discipline on 

organizational commitment (6) Organizational commitment mediates 

transformational leadership style and employee performance (7) Organizational 

commitment mediates work discipline and employee performance. 

 

Keywords: Transformational leadership style, employee discipline, employee 

performance, organisational commitment  
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ABSTRAK 

Pengaruh Gaya Kepemimpinan Transformasional Dan Kedisiplinan Terhadap 

Kinerja Karyawan Dengan Komitmen Organisai Sebagai Variabel Intervening 

Karyawan PT Fuji Seimetsu Indonesia. Sumber daya manusia yaitu pencapaian visi 

misi disuatu kelompok organisasi. visi misi perusahaan dapat dinilai dari disiplin 

kerja dan patuh, dilakukan setiap saat dengan baik, Penerapan disiplin kerja akan 

tercapai bila pemimpin yang baik dan kinerja karyawan yang tangguh dan budaya 

kerja yang efektif. Rumusan masalah didalam penelitian ini yaitu Pengaruh Gaya 

Kepemimpinan Transformasional Dan Kedisiplinan Terhadap Kinerja Karyawan 

Dengan Komitmen Organisai Sebagai Variabel Intervening Karyawan PT Fuji 

Seimitsu Indonesia. Jenis penelitian kuantitatif. Jumlah sempel 130 karyawan yang 

bekerja di PT Fuji Seimetsu Indonesia. Data yang digunakan data sekunder untuk 

menyebarkan quisioner melalui google form kepada karyawan PT Fuji Seimetsu 

Indonesia. Penelitian ini menggunakan aplikasi data Lisrel 8.8 hasil penelitiannya 

yaitu (1) Gaya kepemimpinan transformasional terhadap Kinerja Karyawan (2) 

Kedisiplinan karyawan terhadap Kinerja Karyawan (3) Komitmen Organisasi 

terhadap Kinerja Karyawan  (4) gaya kepemimpinan transformasional terhadap 

Komitmen Organisasi (5) Kedisiplinan karyawan terhadap Komitmen organisasi 

(6) Komitmen Organisasi Memediasi Gaya Kepemimpinan Transformasional dan 

Kinerja Karyawan (7) Komitmen Organisasi Memediasi Kedisiplinan Kerja dann 

Kinerja Karyawan 

  

Kata  Kunci  : Gaya Kepemimpin Transformasional, Kedisiplinan Kerja, Kinerja 

Karyawan, Komitmen Organisasi  
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