
 
 

102 
 

DAFTAR PUSTAKA 

Anggy Elfa Nurliawan, Wahju Wulandari, & Alfiana. (2023). Pengaruh 
Kompetensi Dan Pengembangan Karir Terhadap Turnover intention Yang 
Dimediasi Oleh Job satisfaction (Studi Pada PT.Victory International Futures 
Malang). The 3rd Widyagama National Conference on Economics and 
Business . 

Balushi, & Adil Khamis Al. (2022). Role of organizational commitment in career 
growth and turnover intention in public sector of Oman. 

Bayad Jamal Ali, & Govand Anwar. (2021). Employee Turnover intention and Job 
satisfaction. International Journal of Advanced Engineering, Management 
and Science (IJAEMS). 

Caniago, & Siti Aminah. (2020). The Effect Of Islamic Work Ethics On 
Organizational Commitment, Job satisfaction And Turnover intentions of 
Islamic Microfinance in Pekalongan. International Journal of Islamic 
Business and Economics. 

Desak Putu Rijasawitri, & I Wayan Suana. (2020). Pengaruh Job satisfaction, Stres 
Kerja, Dan Lingkungan Kerja Non Fisik Terhadap Turnover intention. Jurnal 
Management. 

Dewi Husnul Khotimah, & Indah Mulyani. (2023). Pengaruh Job satisfaction 
terhadap Komitmen Berkelanjutan Guru di Balikpapan. JIIP (Jurnal Ilmiah 
Ilmu Pendidikan). 

Dr. Bayu Kurniawan, S. K. dkk. (2023). Manajemen Sumber Daya Manusia. PT 
Kimshafi Alung Cipta. 

Elisabeth, & Damarsari Ratnasahara. (2021). Affective Commitment, Continuance 
Commitment, Normative Commitment, and Turnover intention in Shoes 
Industry. 

Fa’Izah Maulidyah. (2023). Pengaruh Career development, Burnout, Dan 
Organizational Culture Terhadap Turnover  Intention Karyawan Bank 
Tabungan Negara  Syariah Malang. Universitas Islam Negeri Maulana Malik 
Ibrahim. 

Indrasari, Dr. M. (2017). Job satisfaction dan Kinerja Karyawan. Indomedia 
Pustaka. 

Jessica Marcella, & Mei Ie. (2022). Pengaruh Stres Kerja, Job satisfaction Dan 
Pengembangan Karir Terhadap Turnover intention Karyawan. Jurnal Muara 
Ilmu Ekonomi Dan Bisnis. 



103 
 

 
 

Lubis, & Nurhasanah. (2021). Pengaruh Kompensasi, Komitmen Organisasi Dan 
Job satisfaction Terhadap Turnover intention Pada PT. Bukit Angkasa 
Makmur Bengkulu. Jurnal Entrepreneur Dan Manajemen Sains. 

Luthans. (2018). Perilaku Organisasi. Penerbit Andi. 

Malayu Hasibuan. (2017). Manajemen Sumber Daya Manusia. Bumi Aksara. 

Meyer, J. P., & Allen, N. J. (1997). Commitment in The Workplace Theory Research 
and Application. Califotnia: Sage Publications. 

Michael E. Porter. (2005). Competitive Advantage. 

MUHAMAD SUTIKNO. (2020). PENGARUH BEBAN KERJA DAN 
KOMPENSASI TERHADAP TURNOVER INTENTION DENGAN JOB 
SATISFACTION SEBAGAI VARIABEL INTERVENING (Studi Pada 
Karyawan PT. DELTA DUNIA SANDANG TEKSTIL). KONFERENSI ILMIAH 
MAHASISWA UNISSULA (KIMU) 3. 

Putranti, H. R. D. (2022). Turnover intention. Eureka Media Aksara. 

Rintis Sukma Dewi, & Mafizatun Nurhayati. (2021). The Effect of Career 
development on Turnover intention with Job satisfaction and Organizational 
Commitment as Mediators, Study at PT Control Systems Arena Para Nusa. 
European Journal of Business and Management Research. 

Robbins, S. P., & Judge, T. A. (2014). Essentials Of Organizational  Behavior. 
Pearson (Twelfth). Pearson. 

Sugiyono. (2018). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alfabeta. 

Sule E. (2002). Keterkaitan Antara Job satisfaction Karyawan dan Kepuasan 
Pelanggan dengan  Kinerja Perusahaan. Journal Akutansi Dan Manajemen 
STIE YKPN Yogyakarta. 

Syamsir. (2020). Pengaruh komitmen organisasi dan job satisfaction terhadap 
intention turnover pegawai. Insight Management Journal. 

Syarif, R. M. Y., Ria Mardiana Yusuf, & Darman. (2017). Komitmen Organisasiࣟ: 
Definisi, Dipengaruhi dan Mempengaruhi. Nas Media Pustaka. 

Widyanti, R. (2018). Manajemen Karir. Rizky Artha Mulia. 

William H. Mobley. (2002). Employee Turnover Causes, Consequences, and 
Control. Addison-Wesley Publ. 

  

 


