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THE INFLUENCE OF ORGANIZATIONAL CULTURE, WORK DISCIPLINE,
AND WORK MOTIVATION ON EMPLOYEE PERFORMANCE
PT AKASHI WAHANA INDONESIA

Rakka Allika Mauri Tania ¥
Nining Yuningsih 2

Abstract

This study aims to determine the partial and simultaneous influence of
organizational culture variables, work discipline and work motivation on employee
performance at PT Akashi Wahana Indonesia. The research method used in this
research is to use quantitative research methods. The population was 363
respondents then used the slovin formula to get a sample of 78 respondents. The
analysis method used is validity test, reliability test, classical assumption test,
hypothesis testing and multiple linear analysis assisted by using spss 26 software.
The results showed that the variables of organizational culture, work discipline and
work motivation partially had a positive and significant effect on employee
performance. Simultaneously, the independent variable has a positive and
significant effect on the dependent variable. Independent variables are able to
contribute employee performance by 66% and 34% of employee performance is
influenced by other variables that are not included in this research variable.

Keywords: Employee Performance, Organizational Culture, Work Discipline and
Work Motivation
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh secara parsial dan
simultan variabel budaya organisasi, disiplin kerja, dan motivasi kerja terhadap
kinerja karyawan di PT. Akashi Wahana Indonesia. Metode penelitian yang
digunakan dalam penelitian ini adalah menggunakan metode penelitian kuantitatif.
Jumlah populasi 363 responden kemudian memakai rumus slovin untuk
mendapatkan sampel yang diteliti sebanyak 78 responden. Metode analisis yang
digunakan yaitu uji validitas, uji reabilitas, uji asumsi klasik, uji hipotesis dan
analisis linear berganda dibantu dengan menggunakan software spss 26.

Hasil penelitian menunjukkan bahwa variabel budaya organisasi, disiplin
kerja, dan motivasi kerja secara parsial berpengaruh positif dan signifikan terhadap
kinerja karyawan. Secara simultan variabel independen berpengaruh positif dan
signifikan terhadap variabel dependen. Variabel independen mampu memberikan
kontribusi kinerja karyawan sebesar 66% dan sebesar 34% Kkinerja karyawan
dipengaruhi oleh variabel-variabel lain yang tidak diikutsertakan dalam variabel
penelitian ini.

Kata kunci : Kinerja Karyawan, Budaya Organisasi, Disiplin Kerja Dan Motivasi
Kerja
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