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The Influence Of Teamwork, Organizational Culture Career Development On
Job Satisfaction In Pt. Germantara Tooling Service Indonesia

Qorry Selviyana Devi')
Ida Abdul Gopar?)

ABSTRACT

This research aims to determine the influence of Teamwork (X1), Organizational

Culture (X2), and Career Development (X3) on Job Satisfaction (Y) at PT.

Germanantara Tooling Service Indonesia is the main objective of this research. The

population in this study were employees of PT. Germantara Tooling Service

Indonesia uses quantitative methods and the sample size is 50 respondents collected
through questionnaire data. The non-probability sampling strategy was combined
with data analysis techniques in this research. Test validity, reliability, regression

analysis, classical assumptions, and partial hypothesis testing. Based on the
findings of the t test (partial), the value of the teamwork variable t = 3.773 > t table
= 2.012, the organizational culture variable = -2.252 > t table = 2.012, and the
career development variable = 2.262 > t table = 2.012. F test There is an fcount of
31.454 > 2.80. With a coefficient of determination of 0.672, the data shows that job
satisfaction is influenced teamwork, organizational culture and career development
by 67.2%, and the rest is determined by other factors.

Keyword : Teamwork, Organizational Culture, Career Development and Job
Satisfaction
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PENGARUH TEAMWORK, ORGANIZATIONAL CULTURE
PENGEMBANGAN KARIR TERHADAP JOB SATISFACTION PADA
PT. GERMANTARA TOOLING SERVICE INDONESIA

Qorry Selviyana Devi')
Ida Abdul Gopar?)

ABSTRAK

Penelitian ini bertujuan untuk mengetahui bagaimana pengaruh Teamwork
(X1), Organizational Culture (X2), dan Pengembangan Karir (X3) terhadap Job
Satisfaction (Y) pada PT. Germanantara Tooling Service Indonesia menjadi tujuan
utama penelitian ini. Populasi dalam penelitian ini adalah karyawan PT. Germantara
Tooling Service Indonesia menggunakan metode kuantitatif dan jumlah sampel
sebanyak 50 responden yang dikumpulkan melalui data kuesioner. Strategi non-
probability sampling dipadukan dengan teknik analisis data dalam penelitian ini.
Uji validitas, reliabilitas, analisis regresi, asumsi klasik, dan uji hipotesis parsial.
Berdasarkan temuan uji t (parsial) Nilai variabel teamwork t hitung = 3,773 > t tabel
= 2,012, variabel organizational culture = -2,252 > t tabel = 2,012, dan variabel
pengembangan karir = 2,262 > t tabel = 2,012. Uji F Terdapat fhitung sebesar
31,454 > 2,80. Dengan koefisien determinasi sebesar 0,672 data menunjukkan
bahwa job satisfaction dipengaruhi oleh teamwork, organizational culture, dan
pengembangan karir sebesar 67,2%, dan sisanya ditentukan oleh faktor lain.

Kata kunci : Teamwork, Organizational Culture, Pengembangan Karir dan Job
Satisfaction
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