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The Influence Of Leadership, Work Motivation, And Work Discipline On The 

Performance Of Karang Bahagia District Office Employees 

 

Nurul Aulia 1) 

Wachid Hasyim 2) 

 

ABSTRACT 

 

The main problem in human resource management that deserves attention is 

employee performance. Employee performance is considered important because 

the success of a company or agency is influenced by performance of the employes 

themselves. Factors that can influence employee performance are leadership, work 

motivation, and work discipline. This research aims to determine the influence of 

each variable, leadership (X1), work motivation (X2), and work discipline (X3) on 

employee performance. The research was conducted at the Karangbahagia District 

Office, Bekasi Regency. Data was collected through questionnaires distributed to 

55 employees in the Karangbahagia District Office. The results of research from 

55 respondents which were processed using regression analysis assisted by the 

SPSS version 25 program showed that leadership factors and work discipline had 

no effect on employee performance in the Karangbahagia District Office 

environment. And there is a positive and significant influence on work motivation 

factors for employees within the Karangbahagia District Office. 

 

Keywords: Leadership, Work Motivation, Work Discipline, and Employee 

Performance. 
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PENGARUH KEPEMIMPINAN, MOTIVASI KERJA, DAN DISIPLIN 

KERJA TERHADAP KINERJA PEGAWAI KANTOR KECAMATAN 

KARANG BAHAGIA 

Nurul Aulia 1) 

Wachid Hasyim 2) 

ABSTRAK 

Masalah utama dalam manajemen sumber daya manusia yang parlu 

mendapatkan perhatian adalah kinerja pegawai. Kinerja pegawai dianggap penting 

karena keberhasilan suatu perusahaan atau instansi dipengaruhi oleh kinerja 

pegawai. Factor yang dapat mempengaruhi kinerj pegawai adalah kepemimpinan, 

motivasi kerja, dan disiplin kerja. Penelitian ini bertujuan untuk mengetahui 

pengaruh dari masing – masing variabel, kepemimpinan (X1), motivasi kerja (X2), 

dan disiplin kerja (X3) terhadap kinerja pegawai. Penelitian dilakukan di Kantor 

Kecamatan Karangbahagia Kabupaten Bekasi. Data dikumpulkan melalui 

kuesioner yang dibagikan kepada 55 orang populasi pegawai di lingkungan Kantor 

Kecamatan Karangbahagia. Hasil penelitian dari 55 orang responden yang diolah 

menggunakan analisis regresi dibantu program SPSS versi 25 menunjukan bahwa,  

factor kepemimpinan dan disiplin kerja tidsk berpengaruh terhadap kineja pegawai 

di lingkungan Kantor Kecamatan Karangbahagia. Dan terdapat pengaruh yang 

positif dan signifikan pada factor motivasi kerja terhadap pegawai 

dilingkungkungan Kantor Kecamatan Karangbahagia. 

Kata kunci : Kepemimpinan, Motivasi Kerja, Disiplin Kerja, dan Kinerja Pegawai. 
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