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The Influence Of Employee Engagement, Organizational Culture, And Job
Satisfaction On Employee Performance At PT Permodalan Nasional Madani

Faras Agustian ')
Nining Yuningsih ?)

Abstract

A good employee's work ethic determines whether a company can grow
successfully, and a good employee's work ethic also contributes to the company's
ability to earn a profit. The purpose of this study is to investigate how employee
engagement, organizational culture, and work performance affect employees' work-
related performance in a statistical manner. This research is of a quantitative
nature, and the sample is employees of PT Permodalan Nasional Madani. Based on
the results of the parsial hipotesis study (Uji T), it can be concluded that employee
engagement (X1) has an impact on worker productivity (Y), organizational day-to-
day activities (X2) has no impact on worker productivity (Y), and work performance
(X3) has an impact on worker productivity (Y).

Keywords: Employee Engagement, Organizational Culture, Job Satisfaction,
Employee Performance

1) Mahasiswa
2) Dosen Pembimbing
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KEPUASAN KERJA TERHADAP KINERJA KARYAWAN DI PT
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ABSTRAK

Kinerja Karyawan yang baik menentukan apakah perusahaan dapat berkembang
dengan baik serta kinerja karyawannya juga akan mendapatkan kenaikan
pendapatan perusahaan dengan adanya kinerja yang baik. Tujuan penelitian ini
adalah untuk menyelidiki bagaimana employee engagement, budaya organisasi, dan
kepuasan kerja memengaruhi kinerja karyawan secara parsial. Penelitian ini adalah
jenis kuantitatif, dan sampelnya adalah karyawan PT Permodalan Nasional Madani.
Berdasarkan hasil pengujian hipotesis secara parsial (Uji T) menunjukkan bahwa
employee engagement (X1) berpengaruh terhadap kinerja karyawan (Y), budaya
organisasi (X2) tidak berpengaruh terhadap kinerja karyawan (Y), dan kepuasan
kerja (X3) berpengaruh terhadap kinerja karyawan (Y).

Kata Kunci: Employee Engagement, Budaya Organisasi, Kepuasan Kerja,
Kinerja Karyawan
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