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The Influence Of Work Stress, Burnout And Work Motivation
On Employee Performance In The Group B Of PT Denso
Manufacturing Indonesia

Dewi Sri Aprianti?)
Sinta S Heriyanti?)

Abstract

In the context of performance, it is crucial for both individuals and organizations
to pay attention to and manage work-related stress, prevent burnout, and build
strong work motivation to achieve optimal and sustainable work performance.
This research was conducted with the aim of understanding and analyzing the
Influence of Work Stress, Burnout, and Work Motivation on Employee
Performance in the Production Department Group B of PT Denso Manufacturing
Indonesia. The research design method use in this study was quantitative with a
sample size of 54 employee respondents. The method for data analysis use validity
test, reliability test, classical assumption test, multiple linear aggression test and
hypothesis test with SPPS 23 software. Based on the result of the t test for the
work stress, t count 1,581 < t table 2,0086 and the significant value is 0,120 >
0,05. Burnout variable t test result, t count -1,953 < t table 2,0086 and the
significant value is 0,056 > 0,05. The result of the t test for work motivation
variable, t count 6,473 > t table 2,0086 and the significant value is 0,000 < 0,05.
The result of the f test work stress, burnout and work motivation, the significant
value is 0,000 < 0,05 and f count (26,132) > f table (2,786). The result of the R-
Square determination test for the work stress, burnout and work motivation
variables were 58,7% while the remaining 41,3% was influenced by other
variables. Based on the research finds, partially, work stress and burnout do not
significantly affect employee performance, while work motivation partially has a
positive impact on employee performance. Simultaneously, there is a significant
influence of work stress, burnout, and work motivation on employee performance
in the Production Department Group B of PT Denso Manufacturing Indonesia.

Keyword : Work Stress, Burnout, Work Motivation, Employee Performance
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PENGARUH STRES KERJA, BURNOUT DAN MOTIVASI KERJA
TERHADAP KINERJA KARYAWAN PADA DEPARTEMEN
PRODUKSI GRUP B PT DENSO MANUFACTURING
INDONESIA

Dewi Sri Apriantit)
Sinta S Heriyanti?)

ABSTRAK

Dalam konteks kinerja, penting bagi individu dan organisasi untuk
memperhatikan dan mengelola stres kerja, mencegah terjadinya burnout, serta
membangun motivasi kerja yang kuat untuk mencapai hasil kerja yang optimal
dan berkelanjutan. Penelitian ini bertujuan untuk mengetahui dan menganalisis
Pengaruh Stres Kerja, Burnout Dan Motivasi Kerja Terhadap Kinerja Karyawan
Pada Departemen Produksi Grup B PT Denso Manufacturing Indonesia. Jenis
yang digunakan dalam penelitian ini adalah kuantitatif dengan jumlah sampel
sebanyak 54 responden karyawan. Metode analisis data yang digunakan adalah uji
validitas, uji realibilitas, uji asumsi klasik, uji regresi linear berganda dan uji
hipotesis dengan software SPSS Versi 23. Berdasarkan hasil uji t variabel stres
kerja, t hitung 1,581 < t tabel 2,0086 dan nilai signifikan 0,120 > 0,05. Hasil uji t
variabel burnout, t hitung -1,953 < t tabel 2,0086 dan nilai signifikan 0,056 >
0,05. Hasil uji t variabel motivasi kerja, t hitung 6,473 > t tabel 2,0086 dan nilai
signifikan 0,000 < 0,05. Hasil uji f stres kerja, burnout dan motivasi kerja yaitu
nilai signifikansi sebesar 0,000 < 0,05 dan Fhitung (26,132) > Ftabel (2,786).
Hasil uji determinasi R-Square dari variabel stres kerja, burnout, dan motivasi
kerja sebesar 58,7% sedangkan sisanya 41,3% dipengaruhi oleh variabel lain.
Dengan hasil penelitian menunjukkan, secara parsial bahwa stres kerja dan
burnout tidak berpengaruh terhadap kinerja dan secara parsial motivasi kerja
berpengaruh terhadap kinerja karyawan. Kemudian secara simultan stres kerja,
burnout dan motivasi kerja berpengaruh terhadap kinerja karyawan pada
Departemen Produksi Grup B PT Denso Manufacturing Indonesia.

Kata kunci : Stres Kerja, Burnout, Motivasi Kerja, Kinerja Karyawan
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