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THE INFLUENCE OF ORGANIZATIONAL CULTURE, WORK
ETHICS ON EMPLOYEE PERFORMANCE WITH
ORGANIZATIONAL COMMITMENT AS AN INTERVENING
VARIABLE (STUDY AT PT. MAESYA MANUFACTURING
INDONESIAN PARTS INJECTION MOLD)

Alica LibrianyAyuningTtyas!
Novi Fitria Hermiati?

Abstract

This research aims to analyze the role of Human Resources Management (HR) at
the global and international level with a focus on PT. Maesya Manufacturing
Indonesia. Problems occur with employee performance due to a decrease in
achieving production targets in January - March 2023, and problems with
employee absenteeism. By using a quantitative approach, the research population
and sample were employees of PT Maesya Manufaktur Indonesia. The technique
used is the random sampling method. The Slovin formula was used by collecting
employee data through a questionnaire with 96 respondents. The application uses
data processing using Smart PLS. The research results prove that 1).
Organizational culture has a positive and significant influence on employee
performance 2). Work Ethics does not have a positive and significant influence on
employee performance 3). Organizational culture has a positive and significant
influence on organizational commitment 4). Organizational culture has a positive
and significant influence on organizational commitment 5). Organizational culture
does not have a positive and significant influence on organizational commitment
6). Organizational culture does not have a positive and significant influence on
employee performance with organizational commitment 7). Work Ethics has no
positive and significant influence on employee performance and organizational
commitment

Keyword: Organizational culture, Work ethics, Employee performance,
Organizational commitment
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Abstrak

Penelitian ini bertujuan menganalisis peran Manajemen Sumber Daya Manusia
(SDM) di tingkat global dan internasional dengan fokus pada PT. Maesya
Manufaktur Indonesia. Permasalahan terjadi pada kinerja karyawan karena
penurunan dalam pencapaian target produksi dan permasalahan pada absensi
karyawan. Dengan menggunakan pendekatan kuantitatif, populasi dan sampel
penelitian dari karyawan PT.Maesya Manufaktur Indonesi. Teknik dilakukan
adalah metode random sampling. Rumus Slovin digunakan dengan mengumpulkan
data karyawan melalui kuesioner dengan responden sebanyak 96 orang. Aplikasi
digunakan pengolah data menggunakan Smart PLS. Hasil penelitian membuktikan
bahwa 1). Budaya Organisasi memberikan pengaruh positif dan sginifikan terhadap
kinerja karyawan 2). Etika Kerja tidak memberikan pengaruh positif dan sginifikan
terhadap kinerja karyawan 3). Budaya Organisasi memberikan pengaruh positif dan
sginifikan terhadap komitmen organisasi 4). Budaya Organisasi memberikan
pengaruh positif dan sginifikan terhadap komitmen organisasi 5). Budaya
Organisasi memberikan tidak pengaruh positif dan sginifikan terhadap komitmen
organisasi 6). Budaya Organisasi memberikan tidak pengaruh positif dan sginifikan
terhadap Kinerja karyawan dengan komitmen organisasi 7). Etika Kerja
memberikan tidak pengaruh positif dan sginifikan terhadap Kinerja karyawan
dengan komitmen organisasi

Kata kunci: Budaya organisasi, Etika Kerja, Kinerja Karyawan, Komitmen
Organisasi
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