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The Influence Of Work Loads, Work Discipline And Work Environment On 

Employee Perfomance At The Sukamahi Village Office Cikarang Pusat. 

 

Afra Yusrilmuna 1) 

Fifi Hanafia 2 ) 

 

Abstract  

 

This research is motivated by problems in government agencies related to high 

workloads that are sometimes beyond the capabilities of employees, the importance 

of work discipline, and the need for an sufficient facilities to support their work 

work environment to support daily tasks and improve employee performance. The 

purpose of this study is to analyze the effect of workload, work discipline, and work 

environment on the performance of Sukamahi village officials in Central Cikarang. 

The sampling technique used is non-probability sampling with a saturated sampling 

technique involving 55 employees. This research employs a quantitative method 

with the following analyses: Validity Test, Reliability Test, Classical Assumption 

Test, Multiple Linear Regression Test, Determination Coefficient Analysis (R²), and 

Hypothesis Testing using t-test and F-test, utilizing SPSS 25 software. Based on the 

analysis results, it is proven that partially, workload and work discipline have a 

significant effect on employee performance, while the work environment has an 

insignificant effect on employee performance. According to the F-test, 

simultaneously, workload, work discipline, and work environment affect employee 

performance. The results of the coefficient of determination test on Adjusted R 

Square show that workload, work discipline, and work environment affect employee 

performance by 72.9%, while the remaining 27.1% is influenced by other factors. 

 

Keywords: Workload, Work Discipline, Work Environment, Employee 

Performance. 
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ABSTRAK 

 

Penelitian ini dilatar belakangi oleh permasalahan di instansi pemerintahan 

terkait beban kerja yang tinggi yang terkadang di luar kemampuan pegawai, disiplin 

kerja yang penting dalam bekerja dan lingkungan kerja pegawai perlu memiliki 

fasilitas yang cukup demi menunjang pekerjaan setiap harinya agar dapat 

meningkatkan kinerja pegawai. Tujuan penelitian ini adalah untuk menganalisis 

pengaruh beban kerja, disiplin kerja dan lingkungan kerja terhadap kinerja 

perangkat Desa Sukamahi Cikarang Pusat. Teknik pengambilan sampel 

menggunakan metode non probability sampling dengan teknik sampling jenuh 

sebanyak 55 pegawai. Penelitian ini menggunakan metode kuantitatif dengan 

menggunakan analisis sebagai berikut : Uji Validitas, Uji Reabilitas, Uji Asumsi 

Klasik, Uji Regresi Linier Berganda, Analisis Koefisien Determinasi (R2), Uji 

Hipotesis menggunakan Uji t dan Uji F dengan memanfaatkan software SPSS 25. 

berdasarkan hasil analisis, terbukti bahwa secara parsial beban kerja dan disiplin 

kerja berpengaruh dan signifikan terhadap kinerja pegawai sedangkan lingkungan 

kerja berpengaruh dan tidak signifikan terhadap kinerja pegawai. berdasarkan Uji 

F, secara simultan beban kerja, disiplin kerja dan lingkungan kerja berpengaruh 

terhadap kinerja pegawai. sedangkan hasil pengujian koefisien determinasi pada 

Adjust R Square terhadap beban kerja disiplin kerja dan lingkungan kerja terhadap 

kinerja pegawai mendapatkan hasil  sebesar  72,9 % sedangkan 27,1 % dipengaruhi 

oleh faktor lain. 

Kata Kunci: Beban Kerja, Disiplin Kerja. Lingkungan Kerja, Kinerja 

Pegawai 

 


