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The Influence of Person Organization Fit (P O Fit) and Work Environment on
Turnover Intention Mediated by Organizational Commitment of Gen Z Employees
at Pt. Asahi Sukses Industri

Fany Octaviana"
Retno Purwani Setyaningrum®

Abstract

Turnover intention is the tendency or extent to which employees have the
opportunity to leave the company, whether voluntarily or not, due to loss of interest
in their current job and the availability of other job options. The goal of this
research is to determine the direct and indirect influence between the variables
Person Organization Fit (P O Fit) and Work Environment mediated by
Organizational Commitment on Turnover Intention. This research was conducted
using a quantitative approach, where the respondents were employees of PT. Asahi
Sukses Industri, totaling 57 employees, selected using Saturated sampling. The
analysis method used in this research is Partial Least Square (PLS) using the
SmartPLS version 3.0 program. The research results show that Person
Organization Fit (P O Fit) has a significant influence on Turnover Intention, Work
Environment has no significant influence on Turnover Intention, Organizational
Commitment has no significant influence on Turnover Intention, Person
Organization Fit (P O Fit) has a significant influence on Organizational
Commitment, Work Environment has a significant influence on Organizational
Commitment, Person Organization Fit (P O Fit) mediated by Organizational
Commitment has no significant influence on Turnover Intention, Work Environment
mediated by Organizational Commitment has no significant influence on Turnover
Intention.

Keywords: Turnover Intention, Person Organization Fit (P O Fit), Work
Environment, Organizational Commitment
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PENGARUH PERSON ORGANIZATION FIT (P O FIT) DAN WORK
ENVIRONMENT TERHADAP TURNOVER INTENTION YANG
DIMEDIASI ORGANIZATIONAL COMMITMENT PADA KARYAWAN
GEN Z DI PT. ASAHI SUKSES INDUSTRI

Fany Octaviana‘"
Retno Purwani Setyaningrum®

ABSTRAK

Turnover intention merupakan kecenderungan atau sejauh mana karyawan
mempunyai kesempatan untuk meninggalkan perusahaan baik secara sukarela
maupun tidak karena hilangnya minat terhadap pekerjaannya saat ini dan
tersedianya pilihan spekerjaan lain. Tujuan Penelitian ini adalah untuk mengetahui
pengaruh langsung dan tidak langsung antar variabel Person Organization Fit (P O
Fit) dan Work Environment dimediasi Organizational Commitment terhadap
Turnover Intention. Penelitian ini dilakukan menggunakan pendekatan kuantitatif,
respondennya adalah karyawan PT. Asahi Sukses Industri yang berjumlah 57
karyawan dengan sampling Jenuh. Metode analisis yang digunakan dalam
penelitian ini adalah Partial Least Square (PLS) dengan menggunakan program
SmartPLS versi 3.0. Hasil penelitian menunjukan bahwa Person Organization Fit
(P O Fit) berpengaruh signifikan terhadap Turnover Intention, Work Environment
berpengaruh tidak signifikan terhadap Turnover Intention, Organizational
Commitment berpengaruh tidak signifikan terhadap Turnover Intention, Person
Organization Fit (P O Fit) berpengaruh signifikan terhadap Organizational
Commitment, Work Environment berpengaruh signifikan terhadap Organizational
Commitment, Person Organization Fit (P O Fit) yang dimediasi Organizational
Commitment berpengaruh tidak signifikan terhadap Turnover Intention, Work
Environment yang dimediasi Organizational Commitment berpengaruh tidak
signifikan terhadap Turnover Intention.

Kata Kunci: Turnover Intention, Person Organization Fit (P O Fit), Work
Environment, Organizational Commitment
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