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The Influence Of Work-Life Balance And Job Stress On Job Satisfaction
Mediated By Burnout in Generation Z Employees in The Maufacturing Sector
MM2100

Putri Ayu Lestari®
Retno Purwani Setyaningrum®

Abstract

Satisfaction at work is an important role for the sustainability of an organization.
In creating job satisfaction, organizations must pay attention to the quality of
employees because satisfaction at work is one of the standards for employees who
provide work and for the company where they work. The aim of this research is to
determine the influence of work-life balance and work stress on job satisfaction
with burnout as a mediating variable. This research used a quantitative method
using Generation Z employees in the MM2100 manufacturing sector with a total of
96 respondents as the sample. This research was processed using SmartPLS data
processing software and data collection was carried out using Google formulas.
This research shows that there is a significant positive influence between work-life
balance on the satisfaction of generation z employees in the MMZ2100
manufacturing sector, there is a positive and significant influence between work
stress on the job satisfaction of generation z employees in the MMZ2100
manufacturing sector, there is a negative and significant influence There is a
significant relationship between burnout and job satisfaction of generation z
employees in the Manufacturing sector MM2100, there is a negative and significant
influence between work-life balance and burnout, there is a negative and significant
influence between work stress and burnout of generation z employees in the
manufacturing sector MM2100, burnout can mediate work-life balance and work
stress positively and significantly influence the job satisfaction of generation z
employees in the MM2100 manufacturing sector.

Keyword : Work-Life Balance, Work Stress, Burnout, Job Satisfaction
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JOB SATISFACTION DIMEDIASI BURNOUT PADA KARYAWAN
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ABSTRAK

Kepuasan dalam bekerja merupakan salah satu peran penting bagi keberlangsungan
sebuah organisasi, dalam menciptakan kepuasan Kkerja, organisasi haruslah
memperhatikan kualitas karyawan karena kepuasan dalam bekerja adalah salah satu
standar bagi karyawan untuk pekerja yang memberikan kerjaan dan terhadap
perusahaan tempat mereka berkerja. Tujuan penelitian ini adalah untuk mengetahui
pengaruh work-life balance dan stress kerja terhadap kepuasan kerja dengan
burnout sebagai variabel mediasi. Penelitian ini memakai metode kuantatif dengan
jumlah sampel adalah karyawan generasi z di sektor manufaktur MM2100 dengan
jumlah yaitu 96 reponden. Penelitian ini di olah dengan menggunakan software olah
data SmartPLS dan pengumpulan data dilakukan melalui formular Google.
Penelitian ini menghasikan bahwa adanya pengaruh secara positif yang signifikan
anatara work-life balance terhadap kepuasan karyawan generasi z di sektor
manufaktur MM2100, adanya pengaruh secara positif dan signifikan antara stress
kerja terhadap kepuasan kerja karyawan generasi z di sektor manufaktur MM2100,
adanya pengaruh secara negative dan signifikan antara burnout terhadap kepuasan
kerja karyawan generasi z di sektor Manufaktur MM2100, adanya pengaruh secara
negatif dan signifikan antara work-life balance terhadap burnout, adanya pengaruh
secara negatif dan signifikan antara stress kerja terhadap burnout karyawan
generasi z di sektor manufaktur MM2100, burnout dapat memediasi work-life
balance serta stress kerja secara positif dan signifikan terhadap kepuasan kerja
karyawan generasi z di sektor manufaktur MM2100.

Kata Kunci : Work-life balance, stress kerja, burnout, kepuasan kerja
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