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The Effect Of Occupational Safety & Health (K3) And Personal Protective 

Equipment (Ppe) On Employee Performance Through Job Satisfaction As An 

Interverning Variable 

(Study On Pt. Mega Handalan Jaya) 

 

 

Azzmi Zuaninka1) 

Sri Wahyuningsih2) 

 

ABSTRACT 

 

The Effect of Occupational Safety & Health and Personal Protective Equipment on 

Employee Performance through Job Satisfaction as an Interverning Variable at PT. 

Mega Handalan Jaya. The formulation of the problem in this study is the Influence 

of Occupational Safety & Health and Personal Protective Equipment on employee 

performance through job satisfaction as an interverning variable in PT. Mega 

Handalan Jaya. This type of research is quantitative research. The number of 

samples is 91 employees working at PT. Mega Handalan Jaya. The data used in 

this study are primary and secondary data, namely by distributing questionnaires 

through questionnaires to employees of PT. Mega Handalan Jaya. This study uses 

the Lisler 8.8 data processing application. The results of this study are (1) 

Occupational Safety & Health affects Job Satisfaction, (2) Personal Protective 

Equipment affects Job Satisfaction, (3) Occupational Safety & Health affects 

Employee Performance, (4) Job satisfaction affects employee performance, (5) 

Personal Protective Equipment partially does not affect Employee Performance, 

(6) Occupational Safety & Health (K3) affects Employee Performance, and (7) 

Personal Protective Equipment (PPE) affects Employee Performance through Job 

Satisfaction as an Interverning Variable. 

 

 

Keywords: Occupational Safety & Health, Personal Protective Equipment, Job 

Satisfaction, Employee Performance. 
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ABSTRAK 

Pengaruh Keselamatan & Kesehatan Kerja dan Alat Pelindung Diri terhadap kinerja 

karyawan melalui kepuasan kerja sebagai variabel interverning pada PT. Mega 

Handalan Jaya. Rumusan masalah di dalam penelitian ini ialah Pengaruh 

Keselamatan & Kesehatan Kerja dan Alat Pelindung Diri terhadap kinerja 

karyawan melalui kepuasan kerja sebagai variabel interverning pada PT. Mega 

Handalan Jaya. Jenis penelitian ini yaitu penelitian kuantitatif. Jumlah sampel 

sebanyak 91 karyawan yang bekerja di PT. Mega Handalan Jaya. Data yang 

digunakan dalam penelitian ini adalah data primer dan skunder yaitu dengan 

penyebaran kuesioner melalui angket kepada karyawan PT. Mega Handalan Jaya. 

Penelitian ini menggunakan aplikasi olah data Lisler 8.8. Hasil penelitian ini adalah 

(1) Keselamatan & Kesehatan Kerja berpengaruh terhadap Kepuasan Kerja, (2) 

Alat Pelindung Diri berpengaruh terhadap Kepuasan Kerja, (3) Keselamatan & 

Kesehatan Kerja berpengaruh terhadap Kinerja Karyawan, (4) Kepuasan kerja 

berpengaruh terhadap kinerja karyawan, (5) Alat Pelindung Diri secara parsial tidak 

berpengaruh terhadap Kinerja Karyawan, (6) Keselamatan & Kesehatan Kerja (K3) 

berpengaruh terhadap Kinerja Karyawan, dan (7) Alat Pelindung Diri (APD) 

berpengaruh terhadap Kinerja Karyawan melalui Kepuasan Kerja sebagai Variabel 

Interverning. 

Kata Kunci : Keselamatan & Kesehatan Kerja, Alat Pelindung Diri, Kepuasan 

Kerja, Kinerja Karyawan. 


