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The Effect Of Organizational Culture And Compensation On Organizational 

Commitment With Job Satisfaction As An Intervening Variable  

At PT KSB Indonesia 

 

Fauziah Annisa Kurniawati1 

Sri Wahyuningsih2 

 

Abstract 

An entrepreneur in developing his business not only influences the 

characteristics of the entrepreneur, but business capital is also very important for 

developing the business. A business is said to be competitive if it has an overall 

level of factor productivity that is the same or higher than that of its foreign 

competitors. Innovation remains a demand and is very important with various 

innovations, both starting from products and processes and you can see how big 

the contribution of innovation efforts is to revenue and processes, especially 

innovation that must be directed at the SME aspect itself. The aim of this research 

is to determine the influence of business capital and product innovation on the 

development of MSME businesses in North Cikarang. This research uses a 

quantitative approach in the form of a survey. The research sample consisted of 

100 respondents. Data collection applied and carried out in this technical research 

is carried out through observation, questionnaires and other methods. The data 

analysis methods used in data processing in this research include instrument 

testing, classical assumption testing, Bergan linear regression analysis, and 

hypothesis testing. The results of this research state that partially business capital 

and product innovation have a positive and significant effect on the development of 

MSME businesses in North Cikarang. Simultaneously, business capital and product 

innovation also have a positive and significant influence on the development of 

MSME businesses in North Cikarang. 

Keywords: Organizational Culture, Compensation, Organizational Commitment, 

Job Satisfaction 
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ABSTRAK 

Pengaruh Budaya Organisasi dan Kompensasi Terhadap Komitmen 

Organisasi Yang berimplikasi pada Kepuasan Kerja di PT. KSB Indonesia. 

Rumusan masalah di dalam penelitian ini ialah Pengaruh Budaya Organisasi dan 

Kompensasi terhadap Komitmen Organisasi dengan Kepuasan Kerja pada  PT. 

KSB Indonesia. Jenis penelitian ini yaitu penelitian kuantitatif. Jumlah sampel 

sebanyak 73 karyawan yang bekerja di PT. KSB Indonesia. Data yang digunakan 

dalam penelitian ini adalah data primer dan sekunder yaitu dengan penyebaran 

kuesioner dan melalui google form kepada karyawan PT. KSB Indonesia. penelitian 

ini menggunakan aplikasi olah data Lisrel 8.8. Hasil dari penelitian ini adalah (1) 

Budaya Organisasi tidak berpengaruh terhadap Komitmen Organisasi, (2) 

Kompensasi berpengaruh terhadap Komitmen Organisasi, (3) Budaya Organisasi 

dan Kompensasi secara simultan berpengaruh terhadap Komitmen Organisasi, (4) 

Budaya Organisasi tidak berpengaruh terhadap Kepuasan Kerja, (5) Kompensasi 

berpengaruh terhadap Kepuasan Kerja, (6) Komitmen Organisasi berpengaruh 

terhadap Kepuasan Kerja, dan (7) Budaya Organisasi, Kompensasi dan  Komitmen 

Organisasi secara simultan berpengaruh terhadap Kepuasan Kerja. 

Kata kunci: Budaya Organisasi, Kompensasi, Komitmen Organisasi, Kepuasan 

Kerja 


