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EFFECT OF TRANSFORMATIONAL LEADERSHIP STYLE, BENEFIT 

COMPENSATION ON TURNOVER INTENTION MEDIATED BY 

EMPLOYEE JOB SATISFACTION AT PT. HIBEX INDONESIA 

 

Dyah Wahyuni 1 

Retno Purwani Setyaningrum2 

Fitri Rezeki3 

 

ABSTRACT 

 

This research aims to determine and analyze the influence of transformational 

leadership style and benefit compensation on turnover intention mediated by 

employee job satisfaction at PT Hibex Indonesia. Analysis using statistical 

techniques was carried out using a structural equation modeling (SEM) approach 

based on partial Least Squares (PLS). The sampling method uses non-probability 

sampling with saturated sampling techniques. The type of data in this research is 

quantitative data. The data collected in this research is primary data. This research 

variable was measured using an instrument in the form of a questionnaire. The 

research questionnaire uses a Likert model rating scale. The population of this 

research is all employees of PT Hibex Indonesia, namely 60 people. The sample 

size in this study was 60 employees. The results show that transformational 

leadership style and compensation benefits have a significant positive effect on 

turnover intention. Transformational leadership style has a significant positive 

effect on turnover intention, mediated by employee job satisfaction, and benefit 

compensation has a positive and significant effect on turnover intention, mediated 

by employee job satisfaction.  

 

Keywords: transformational leadership style, benefit compensation, turnover 

intention and employee job satisfaction 
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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui dan menganalisis Pengaruh Gaya 

Kepemimpinan Transformasional dan Kompensasi Benefit Terhadap Turnover 

Intention Dimediasi Oleh Kepuasan Kerja Karyawan Pada PT Hibex Indonesia. 

Analisis menggunakan teknik statistik dilakukan dengan pendekatan model 

persamaan struktural (SEM) berdasarkan parsial Least Square (PLS). Metode 

pengambilan sampel menggunakan Non-probability Sampling dengan teknik 

Sampling jenuh. Jenis data dalam penelitian ini adalah data kuantitatif. Data yang 

dikumpulkan dalam penelitian ini adalah data primer. Variabel penelitian ini diukur 

dengan menggunakan instrumen berupa kuesioner. Kuesioner penelitian 

menggunakan skala penilaian model Likert. Populasi penelitian ini adalah seluruh 

karyawan PT Hibex Indonesia yaitu 60 orang. Besar sampel dalam penelitian ini 

adalah 60 orang karyawan. Hasil penelitian menunjukkan bahwa gaya 

kepemimpinan transformasional dan kompensasi benefit berpengaruh positif 

signifikan terhadap turnover intention. Gaya kepemimpinan transformasional 

berpengaruh positif signifikan terhadap turnover intention dimediasi oleh kepuasan 

kerja karyawan, dan kompensasi benefit berpengaruh positif dan signifikan 

terhadap turnover intention dimediasi oleh kepuasan kerja karyawan. 

 

 

Kata Kunci: Gaya Kepemimpinan Transformasional, Kompensasi Benefit, 

Kepuasan Kerja dan Turnover Intention. 
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