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The Influence Of Work Life Balance, Job Insecurity, and Job Satisfaction On 

Turnover Intention In Generation Z In Bekasi District 

 

Aini Mutiara Fitri1) 

Yuan Badrianto2) 
 

ABSTRACT 
 

This study aims to understand how partially work life balance, job insecurity, and 

job satisfaction affect generation Z turnover intention in Bekasi Regency. This 

research is quantitative in nature where in collecting variable data using survey 

methods and testing the data using statistical tests. Purposive sampling is used as 

a sampling method, and the sample of this study amounted to 400 respondents. 

Respondents of this study are generation Z aged 18-27 years domiciled in Bekasi 

Regency. Using IBM SPSS software version 25, multiple regression analysis was 

used as an analytical tool. Hypothesis testing was carried out using the t test. The 

results of this study work life balance, job insecurity and job satisfaction partially 

have a significant positive effect on investment decisions. Together, the three 

variables measured by the coefficient of determination explain 55.8% of the 

variation in turnover intention, with the remaining 44.2% influenced by other 

factors outside the scope of this study.  

 

Keywords: work life balance, job insecurity, job satisfaction, turnover itention 
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PENGARUH WORK LIFE BALANCE, JOB INSECURITY, DAN JOB 

SATISFACTION TERHADAP TURNOVER INTENTION PADA 

GENERASI Z DI KABUPATEN BEKASI 

 

Aini Mutiara Fitri1) 

Yuan Badrianto2) 
 

ABSTRAK 
 

Penelitian ini bertujuan untuk memahami bagaimana secara parsial work life 

balance, job insecurity, dan job satisfaction mempengaruhi turnover itention 

generasi Z di Kabupaten Bekasi. Penelitian ini bersifat kuantitatif dimana dalam 

pengumpulan data variabelnya menggunakan metode survey dan pengujian datanya 

menggunakan uji statistik. Purposive sampling digunakan sebagai metode 

pengambilan sampel, dan sampel penelitian ini berjumlah 400 responden. 

Responden penelitian ini adalah generasi Z usia 18-27 tahun berdomisili di 

Kabupaten Bekasi. Dengan menggunakan software IBM SPSS versi 25, analisis 

regresi berganda digunakan sebagai alat analisis. Uji hipotesis dilakukan 

menggunakan uji t. Hasil penelitian ini work life balance, job insecurity dan job 

satisfaction secara parsial berpengaruh positif signifikan terhadap turnover itention. 

Secara bersama-sama, ketiga variable diukur dengan koefisien determinasi tersebut 

menjelaskan 55,8% variasi dalam turnover intention, dengan 44,2% sisanya 

dipengaruhi oleh faktor-faktor lain di luar cakupan penelitian ini  

 

Kata Kunci: work life balance, job insecurity,  job satisfaction, turnover itention 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


