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The Influence Of Employee Commitment, Organizational Culture And Work Ethic 

On The Performance Of Employees Of Pt. Tokai Rika Indonesia 

 Mina Apriliana Supriatman
1
) 

Fifi Hanafia
2
) 

Abstract 

The purpose of this study is to find out the Influence of Employee Commitment, 

Organizational Culture and Work Ethic on Employee Performance. This study 

uses a quantitative method with a population and sample of 77 employees of PT. 

Tokai Rika Indonesia because it uses the slovin formula. This research was 

processed using IBM SPSS 26 data processing software and data collection was 

carried out through Google forms. This study results that Organizational Culture 

and Work Ethic have a significant effect on Employee Performance, while 

Employee Commitment has no effect on Employee Performance. 

Keywords : Employee Commitment, Organizational Culture, Work Ethic, 

Employee Performance 
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ABSTRAK 

Tujuan penelitian ini adalah untuk mengetahui Pengaruh Komitmen 

Karyawan, Budaya Organisasi dan Etos Kerja Terhadap Kinerja Karyawan. 

Penelitian ini memakai metode kuantitatif dengan populasi dan sampel berjumlah 

77 Karyawan PT. Tokai Rika Indonesia karena menggunakan rumus slovin. 

Penelitian  ini diolah dengan menggunakan software olah data IBM SPSS 26 dan 

pengumpulan data dilakukan melalui formulir Google. Penelitian ini 

menghasilkan bahwa Budaya Organisasi dan Etos Kerja berpengaruh signifikan 

terhadap Kinerja Karyawan, sementara Komitmen Karyawan tidak berpengaruh 

terhadap Kinerja Karyawan. 

Kata kunci : Komitmen Karyawan, Budaya Organisasi, Etos Kerja, Kinerja 

Karyawan 

 

 

  


