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The Influence Of Training, Work Motivation And Work Discipline On 

Employee Performance At Pt Summit Seoyon Automotive Indonesia 

 

Zurotun Nisa Nur Auliah1 

Ida Abdul Gofar2 

 

Abstract 

 

This research aims to determine the influence of training, work motivation and work 

discipline on employee performance at PT Summit Seoyon Automotive Indonesia. 

Where two independent variables and one dependent variable are proposed, namely 

training, work motivation, and work discipline as independent variables and 

employee performance as the related variable.In this research, quantitative 

methods were used, the population came from employees of PT Summit Seoyon 

Automotive Indonesia with a sample of 60 respondents using questionnaire data. 

This research uses the Non-Probability Sampling technique with analytical 

instruments including Validity Test, Reliability Test, Classical Assumption Test, 

Multiple Linear Regression Analysis and Hypothesis. 

 

Key keyborad: Training, Work Motivation, work discipline, Employee Performance 
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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh training, work motivation dan 

disiplin kerja terhadap Kinejra karyawan pada PT Summit Seoyon Automotuve 

Indonesia. Dimana diajukan dua variabel bebas dan satu variabel terikat yaitu 

trainig, worok motivation, dan displin kerja sebagai variabel bebas dan Kinerja 

karyawan sebagai varabel terkait. Dalam penelitian ini menggunakan metode 

kuantitatif, populasinya berasal dari karyawan PT Summit Seoyon Automotive 

Indonesia dengan sampel 60 responden menggunakan data kuesinoer. Dalam 

penelitian ini menggunakan teknik Non- Probability Sampling dengan instrumen 

analisis melipuji Uji Validitas, Uji reliabilitas, Uji asumsi Klasik, Analisis regresi 

Linier berganda dan hipotesis. 

 

 

Kata kunci: Training, Work Motivation dan Disiplin Kerja, Kinerja karyawan  


