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The Influence Of Company Reputation, Non-Physical Work Environment, And
E-Recruitment On Job Application Interest Among Generation Z
(A Case Study On Final-Year Students Of University Pelita Bangsa,
Management Program, Class Of 2020
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ABSTRACT

After completing their education at university, students hope to obtain a jobs that
match their desires.. Their interest in applying for jobs at companies increases with
the growing number of university graduates, which becomes an advantage for
companies in acquiring qualified workers. This study aims to determine whether
there is an influence of company reputation, non-physical work environment, and
e-recruitment on the interest in applying for jobs. This study is quantitative
research. The population in this study is final-year students of the Management
Study Program, Class of 2020, at Pelita Bangsa University. The sample size in this
study is 93 people, using purposive sampling technique. The data analysis
technique used is by distributing questionnaires via Google Forms to student of
Pelita Bangsa University. The analysis method is processed using SmartPLS 4.0.
The results of the study indicate that company reputation has a positive and
significant influence on the interest in applying for jobs, the non-physical work
environment does not influence the interest in applying for jobs, and e-recruitment
has a positive and significant influence on the interest in applying for jobs.
Furthermore, company reputation, non-physical work environment, and e-
recruitment together simultaneously influence the interest in applying for jobs.

Keywords: Company Reputation, Non-Physical Work Environment,
E-recruitment, Interest in applying for a job
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ABSTRAK

Setelah menyelesaikan pendidikan di perguruan tinggi, mahasiswa berharap
dapat memperoleh pekerjaan sesuai dengan keinginan mereka. Minat mereka untuk
melamar pekerjaan di perusahaan semakin meningkat seiring dengan banyaknya
jumlah lulusan perguruan tinggi, menjadi keuntungan bagi perusahaan dalam
mendapatkan tenaga kerja yang berkualitas. Penelitian ini bertujuan untuk
mengetahui apakah ada pengaruh reputasi perusahaan, lingkungan kerja non fisik,
dan e-recruitment terhadap minat melamar pekerjaan. Penelitian ini merupakan
penelitian kuantitatif. Populasi dalam penelitian ini adalah Mahasiswa Tingkat
Akhir Universitas Pelita Bangsa Prodi Manajemen Angkatan 2020. Jumlah sampel
dalam penelitian ini yaitu 93 orang, dengan menggunakan teknik purposive
sampling. Teknik Analisa data yang digunakan dengan cara penyebaran kuesioner
menggunakan google form pada mahasiswa universitas pelita bangsa. Metode
analisis diolah menggunakan SmartPLS 4.0. Hasil penelitian menyatakan bahwa
reputasi perusahaan memiliki pengaruh positif dan signifikan terhadap minat
melamar kerja, lingkungan kerja non fisik tidak berpengaruh terhadap minat
melamar kerja, dan e-recruitment memiliki pengaruh positif dan signifikan terhadap
minat melamar kerja. Dan Reputasi Perusahaan, Lingkungan Kerja Non Fisik, dan
E-recruitment bersama-sama secara simultan mempengaruhi Minat Melamar
Pekerjaan.

Kata kunci : Reputasi Perusahaan, Lingkungan Kerja Non Fisik,
E-recruitment, Minat Melamar Pekerjaan
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