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The Influence Of Training, Development And Competency On Increasing Work
Productivity Of Employees At Pt. Sindo Formas

Intan Hartini'
Ida Abdul Gopar?

Abstract

This research is intended to assess the influence of training, development and
competency on employee productivity. This research is quantitative in nature and
involves a population that includes various variables, such as age, gender,
occupation, and level of income/pocket money (monthly) in Sukaragam village. The
sampling method in this research used non-probability sampling. Data was
obtained from a number of respondents through questionnaire distribution, both
conventionally and via online Google Form. Data analysis was carried out using
SPSS version 26 sofiware by applying the multiple linear regression method.
Descriptive statistical approaches, instrument testing, classical assumption testing,
and hypothesis testing were also used in the data analysis process for this research.
The research results show that training (X1) has an effect on work productivity with
a value of tcount (2.694) > ttable (1.66071) and a significant value of 0.008 < 0.05,
development (X2) has an effect on productivity (Y) with a value of tcount (2.575) >
ttable (1.66071) and a significant value of 0.012 < 0.05, and competency (X3) has
a significant influence on productivity (Y) tcount (8.076) > ttable (1.66071) and a
significant value of Employee Performance (Y) of 0.000 < 0, 05. From the results
of the simultaneous test, it states that it is influential and significant that Fcount
(108.590) > Ftable (2.698).

Keywords: training, development, competency, employee productivity
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PENGARUH PELATIHAN, PENGEMBANGAN DAN KOMPETENSI
TERHADAP PENINGKATAN PRODUKTIVITAS KERJA PADA
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Intan Hartini!
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ABSTRAK

Penelitian ini dimaksudkan untuk menilai Pengaruh Pelatihan,
Pengembangan dan Kompetensi terhadap Produktivitas Karyawan. Penelitian ini
bersifat kuantitatif dan melibatkan populasi yang mencakup berbagai variabel,
seperti Usia, Jenis Kelamin, Pekerjaan, dan Tingkat pendapatan/uang saku
(perbulan) di desa Sukaragam. Metode pengambilan sampel dalam penelitian ini
menggunakan non probability sampling, Data diperoleh dari sejumlah responden
melalui distribusi kuesioner, baik secara konvensional maupun melalui Google
Form online.

Analisis data dilakukan menggunakan perangkat lunak SPSS versi 26
dengan menerapkan metode regresi linier berganda. Pendekatan statistik deskriptif,
uji instrumen, uji asumsi klasik, dan uji hipotesis juga digunakan dalam proses
analisis data penelitian ini. Hasil penelitian menunjukkan bahwa Pelatihan (X1)
berpengaruh terhadap produktivitas kerja dengan nilai thiwng (2.694) > trabel
(1.66071) dan nilai signifikan sebesar 0,008 < 0,05, pengembangan (X2)
berpengaruh terhadap produktivitas (Y) dengan nilai thitung (2,575) > tiabel (1.66071)
dan nilai signifikan sebesar 0,012 < 0,05, dan kompetensi (X3) memiliki pengaruh
yang signifikan terhadap produktivitas (Y) thitung (8,076) > ttabel (1.66071) dan nilai
signifikan Kinerja Karyawan (Y) sebesar 0,000 < 0,05. Dari hasil uji simultan
menyatakan berpengaruh dan signifikan bahwa Fhitung (108,590) > Fraber (2,698).

Kata Kunci: Pelatihan, Pengembangan, Kompetensi, Produktivitas Karyawan
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