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The Influence Of Motivation, Discipline And Workload On The Performance 

Of Production Operator Employees 

Pt Mikuni Indonesia 
 

 

By: 

Erlangga Putra Lubis
1)

 

Yohanes Herman Susilo
2) 

 

 

ABSTRACT 

 

This research aims to analyze (1) the influence of work motivation on 

performance, (2) the influence of work discipline on performance, and (3) the 

influence of workload on performance. The research sample of 72 employees of 

the Production Operator Section of PT Mikuni Indonesia was taken using a 

simple random sampling method. This research is based on a multiple linear 

regression model with data analysis using the IBM SPSS 25 program including 

validity and reliability tests, classical assumption tests, and multiple linear 

regression tests to analyze the relationships between variables hypothesized in the 

theoretical model. 

The results of multiple linear regression tests show that all hypothesized 

relationships between variables are proven to be supported. The research results 

found empirical evidence: (1) work motivation has a positive effect on 

performance, and (2) work discipline has a positive effect on performance, and 

(3) workload has a positive effect on performance. 

 

Key words: work motivation, work discipline, workload, performance 
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PT MIKUNI INDONESIA 

 

 

Oleh: 

Erlangga Putra Lubis
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ABSTRAK 

 

Penelitian ini bertujuan menganalisis (1) pengaruh motivasi kerja terhadap 

kinerja, (2) pengaruh kedisiplinan kerja terhadap kinerja, dan (3) pengaruh beban 

kerja terhadap kinerja. 

Sampel penelitian sebanyak 72 karyawan Bagian Operator Produksi PT 

Mikuni Indonesia diambil melalui metode simple random sampling. Penelitian ini 

didasarkan pada model regresi linier berganda dengan analisis data menggunakan 

program IBM SPSS 25 meliputi uji validitas dan reliabilitas, uji asumsi klasik, 

serta uji regresi linier berganda untuk menganalisis hubungan antar variabel yang 

dihipotesiskan dalam model teoritis. 

Hasil uji regresi linier berganda menunjukkan bahwa semua hubungan antar 

variabel yang dihipotesiskan terbukti terdukung. Hasil penelitian menemukan 

bukti: (1) motivasi kerja berpengaruh positif terhadap kinerja, (2) kedisiplinan 

kerja berpengaruh positif terhadap kinerja, dan (3) beban kerja berpengaruh positif 

terhadap kinerja. 

 

Kata kunci: motivasi kerja, kedisiplinan kerja, beban kerja, kinerja 

 

 


