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The Influence Of Work Spirit And Work Discipline On Employee  

Performance Through Work-Life Balance Policy  

In The Sirnajaya Village Office 

 

Dewi Nara Manik 1 

Sri Wahyuningsih 2 
 

 

Abstract 

This research aims to determine the influence of work enthusiasm and work 

discipline on employee performance through the work-life balance policy at the 

Sirnajaya Village Office. The formulation of the problem in this research is the 

influence of work enthusiasm and work discipline on employee performance 

through the work-life balance policy at the Sirnajaya Village Office. This type of 

research is quantitative research. The total sample was 94 residents who lived 

around Sirnajaya Village. The data used in this research are primary and 

secondary data, namely by distributing questionnaires and via Google Form to 

residents of Sirnajaya Village. This research uses the data processing application 

Lisrel 8.8. The results of this research are (1) Work Morale does affect Employee 

Performance, (2) Work Discipline does affect Employee Performance, (3) Work 

Morale does affect Work-Life Balance, (4) Work Discipline does not affect Work-

Life Balance, (5) Work-Life Balance does not affect Employee Performance, (6) 

Work Morale and Work Discipline does affect Employee Performance (7) Work 

Dicipline and Work Life Balance does affect Employee Performance 

 

Keywords : Work Spirit, Work Discipline, Work-Life Balance, and Employee 

Performance. 
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KINERJA PEGAWAI MELALUI KEBIJAKAN WORK-LIFE BALANCE   

DI KANTOR DESA SIRNAJAYA 

 

Dewi Nara Manik 1 

Sri Wahyuningsih 2 

 

ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui Pengaruh Semangat Kerja,dan Disiplin 

Kerja Terhadap Kinerja Pegawai Melalui Kebijakan Work-Life Balance Di Kantor 

Desa Sirnajaya. Rumusan masalah di dalam penelitian ini ialah Pengaruh Semangat 

Kerja,dan Disiplin Kerja Terhadap Kinerja Pegawai Melalui Kebijakan Work-Life 

Balance Di Kantor Desa Sirnajaya. Jenis penelitian ini yaitu penelitian kuantitatif. 

Jumlah sampel sebanyak 94 warga yang tinggal di sekitar Desa Sirnajaya. Data 

yang digunakan dalam penelitian ini adalah data primer dan sekunder yaitu dengan 

penyebaran kuesioner melalui google form kepada warga Desa Sirnajaya. 

Penelitian ini menggunakan aplikasi olah data Lisrel 8.8.  Hasil dari penelitian ini 

adalah (1) Semangat Kerja berpengaruh terhadap Kinerja Karyawan, (2) Disiplin 

Kerja berpengaruh terhadap Kinerja Pegawai, (3) Semangat Kerja berpengaruh 

pada Work-Life Balance, (4) Disiplin Kerja tidak berpengaruh terhadap Work-Life 

Balance, (5) Work-Life Balance tidak berpengaruh pada Kinerja Pegawai, (6) 

Semangat Kerja dan work life balance berpengaruh  pada Kinerja Pegawai. (7) 

Disiplin Kerja dan work life balance berpengaruh  pada Kinerja Pegawai.  

 

Kata Kunci : Semangat Kerja, Disiplin Kerja, Work-Life Balance,Kinerja Pegawai. 
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