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The Influence Of Work Environment, Job Stress And Work Discipline On The
Performance Of Employees In The Production Departement Of PT Tsuzuki
Indonesia Manucfakturing Karawang

Sandika Umbara')
Halipi Hazizan S.Pt. MM?)

Abstract

This study aims to analyze the influence of work environment, work stress, work
discipline on the performance of employees in the production department of PT.
Tsuzuki Indonesia Manufacturing Karawang. The population in this study were all
employees in the production department of PT. Tsuzuki Indonesia Manufacturing
totaling 78 respondents, thus the sampling technique was saturated sampling,
namely a sampling technique used by all members. The data collection method used
a questionnaire or in the form of questions. The research instrument used validity
and reliability tests. Data analysis in this study used classical assumption tests
including normality tests, multicollinearity tests, heteroscedasticity tests, and
hypothesis tests including t-tests (partial tests) and coefficient of determination tests
(R2) using SPSS 26 for windows analysis tools.

The results showed that the variable (X1) work environment was not significant to
the variable (Y) employee performance. In addition, the variable (X2) work stress
had a positive and significant effect on the variable (Y) employee performance. The
variable (X3) work discipline had a positive and significant effect on the variable
(Y) employee performance.

Keywords: Work Environment ent, Work Stress, Work Discipline

1) Mahasiswa
2) Dosen Pembimbing
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KARAWANG
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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh lingkungan kerja,
stres kerja, disiplin kerja terhadap kinerja karyawan departemen produksi PT.
Tsuzuki Indonesia Manufacturing karawang. Populasi dalam penelitian ini adalah
seluruh karyawan departemen produksi PT.Tsuzuki Indonesia Manufacturing
sejumlah 78 responden, dengan demikian teknik pengambilan sampel yaitu sampel
jenuh dimana merupakan teknik penentuan sampel yang semua anggota digunakan.
Metode pengumpulan data menggunakan kuisioner atau berbentuk pertanyaan.
Instrumen penelitian menggunakan uji validitas dan uji reabilitas. Analisis data
dalam penelitian ini menggunakan uji asumsi klasik yang meliputi uji normalitas,uji
multikolinearitas,uji heteroskedastisitas, dan pengujian hipotesis meliputi uji t (uji
parsial) dan uji koefisien determinasi (R2) dengan menggunakan alat analisis SPSS
26 for windows.

Hasil penelitian menunjukan bahwa variabel (X1) lingkungan kerja tidak
signifikan terhadap variabel (Y) kinerja karyawan. Selain itu variabel (X2) stres
kerja berpengaruh positif dan signifikan terhadap variabel (Y) kinerja karyawan.
Variabel (X3) disiplin kerja berpengaruh positif dan signifikan terhadap variabel
(Y) kinerja karyawan.

Kata Kunci : Lingkungan Kerja, Stres Kerja, Displin Kerja
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