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The Influence Of Csr And Intrinsic Motivation On Employee Productivity
Mediated By Employee Engagement At Pt. Alva Karya Perkasa Brand Assistant
Section

(Dhea Monica ’)
(Dr. Yuan Badrianto ?)

ABSTRACT

Employee Engagement can result in better productivity, organizational success and
financial performance. The success or failure of a company's goals is greatly
influenced by employee productivity, because employee productivity is a valuable
resource owned by the company. This research aims to examine the influence of
corporate social responsibility (CSR) and intrinsic motivation on employee
productivity, mediated by employee engagement. The type of research in this
research is quantitative research and the samples used in the research were 55
Brand Assistant samples. The results of this research show that the CSR variable
(X1) and intrinsic motivation (X2) have a positive and significant effect on
employee productivity (Y), the CSR variable (X1) and intrinsic motivation (X2) have
a positive and significant effect on employee engagement (M), the variable
employee engagement (M) has a negative and insignificant effect on employee
productivity (Y), the CSR variable (X1) has a negative effect on employee
productivity (Y) through employee engagement (M) and the intrinsic motivation
variable (X2) has a negative and insignificant effect on productivity employees (Y)
through employee engagement (M). The r square (R2+) value is 0.699 or 69.9% for
the Employee Productivity (Y) variable and the R Square (R2) value is 0.734 or
73.4% for the employee engagement (Z) variable obtained through SmartPLS
calculations.

Keywords: Corporate Social Responsibility, Intrinsic Motivation, Employee
Engagement, Employee Productivity
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PENGARUH CSR DAN MOTIVASI INTRINSIK TERHADAP
PRODUKTIVITAS KARYAWAN DI MEDIASI OLEH EMPLOYEE
ENGAGEMENT PADA PADA PT. ALVA KARYA PERKASA BAGIAN
BRAND ASISTANT

(Dhea Monica ')
(Yuan Badrianto ?)

ABSTRAK

Employee Engagement dapat menghasilkan produktivitas, kesuksesan
organisasi, dan kinerja keuangan yang lebih baik. Berhasil atau tidaknya tujuan
suatu perusahaan sangat dipengaruhi oleh Produktivitas Karyawan, karena
produktivitas karyawan merupakan sumber daya berharga yang dimiliki oleh
perusahaan. Penelitian ini bertujuan untuk menguji pengaruh corporate social
responsibility (CSR) dan motivasi intrinsik terhadap produktivitas karyawan di
mediasi oleh employee engagement. Jenis penelitian dalam penelitian ini adalah
penelitian kuantitatif dan sampel yang digunakan dalam penelitian sebanyak 55
sampel Brand Asistant. Hasil penelitian ini menunjukkan bahwa variabel CSR (X1)
dan motivasi intrinsik (X2) berpengaruh positif dan signifikan terhadap
produktivitas karyawan (Y), variabel CSR (X1) dan motivasi intrinsik (X2)
berpengaruh positif dan signifikan terhadap employee engagement (M), variabel
employee engagement (M) berpengaruh negative dan tidak signifikan terhadap
produktivitas karyawan (Y), variabel CSR (X1) berpangaruh negative terhadap
produktivitas karyawan (Y) melalui employee engagement (M) dan variabel
motivasi intrinsic (X2) berpengaruh negative dan tidak signifikan terhadap
produktivitas karyawan (Y) melalui employee engagement (M). Nilai r square (R*")
sebesar 0,699 atau 69,9% untuk variabel Produktivitas Karyawan (Y) dan nilai R
Square (R?) sebesar 0,734 atau 73.4% untuk variabel employee engagement (Z)
yang diperoleh melalui perhitungan SmartPLS.

Kata Kunci: Corporate Social Responsibility, Motivasi Intrinsik, Employe
Engagement, Produktivitas Karyawan
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