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The Influence Of Work Engagement and Social Support In The Workplace To 

Increase Subjective Career Success of employees At Work Training Centers (Blk) 

Bekasi District 

 

Elda Vika Alfianti1) 

Purwanti2) 

  

ABSTRACT 

 

Research on the relationship between social support at work and subjective career 

success is becoming increasingly important in the context of modern organizational 

dynamics. This research aims to explore the relationship that may exist between the 

level of social support received by individuals in the work environment and their 

subjective perceptions of career success. This research uses quantitative methods 

with the sample size being employees who work at the Bekasi Regency Vocational 

Training Center (BLK) with a total of 61 respondents. This research was processed 

using SmartPLS 4.1.0.2 data processing software and data collection was carried 

out through questionnaires via Google forms. The results of this research show that 

Work Engagement has a significant effect on Subjective Career Success, the t-

statistical result for the Work Engagement variable of 2.782 is found to be 

significant (2.782>1.96) and the p value is 0.006 or smaller than the a value 

(0.006<0 .05 So by increasing good work engagement and feeling comfortable, 

subjective career success in the agency will continue to increase. Social support 

has a significant effect, has a t-statistic value of 3.298, so it is declared significant 

(t table significant 5% = 1.96) and is declared significant because. p value 0.001 

or smaller than the a value (0.001<0.05). Social Support not only provides 

emotional benefits for employees but is also a strategy in helping employees to 

achieve and maintain Subjective Career Success. 

Keywords: The Influence Of Work Engagement, Social Support In The  

Workplace , Increase Subjective Career Success. 
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PENGARUH KETERIKATAN KERJA DAN DUKUNGAN SOSIAL  

DI TEMPAT KERJA UNTUK MENINGKATKAN KESUKSESAN KARIR 

SUBJEKTIF PEGAWAI DI BALAI LATIHAN KERJA (BLK) 

KABUPATEN BEKASI 

 

Elda Vika Alfianti1) 

Purwanti2) 

 

ABSTRAK  

 

Penelitian tentang hubungan antara dukungan sosial di tempat kerja dan 

kesuksesan karir subjektif menjadi semakin penting dalam konteks dinamika 

organisasi modern. Penelitian ini bertujuan untuk menggali keteikatan yang 

mungkin ada antara tingkat dukungan sosial yang diterima oleh individu di 

lingkungan kerja dan persepsi subjektif mereka terhadap kesuksesan karir. 

Penelitian ini menggunakan metode kuantitatif dengan jumlah sampel adalah 

pegawai yang bekerja di Balai Latihan Keja (BLK) Kabupaten Bekasi degan jumlah 

responden. Penelitian ini diolah menggunkan software olah data SmartPLS 4.1.0.2 

dan pengumpulan data dilakukan melalui kuesioner melalui Google formulir. Hasil 

dalam penelitian ini menunjukkan bahwa Keterikatan Kerja berpengaruh signifikan 

terhadap Kesuksesan Karir Subjektif, hasil nilai t – statistik untuk variabel 

Keterikatan Kerja 2,782 dinyakatan signifikan (2,782>1,96) dan nilai p values 

sebesar 0,006 atau lebih kecil dari niali a (0,006<0,05 Maka dengan meningkatkan 

Keterikatan Kerja yang baik dan terasa nyaman Kesuksesan Karir Subjektif di 

instansi akan semakin terus meningkat. Dukungan Sosial berpengaruh signifikan, 

memiliki nilai t – statistik 3,298 maka dinayatkan signifikan (t tabel signifikan5% 

= 1,96) dan dinyatakan signifikan karena p values 0,001 atau lebih kecil dari nilai 

a (0,001<0,05). Dukungan Sosial bukan hanya memberikan manfaat emosional 

pegawai tetapi juga strategi dalam membantu pegawai untuk mencapai dan 

mempertahankan Kesuksesan Karir Subjektif. 

 

Kata kunci: Keterikatan Kerja, Dukungan Sosial, Kesuksesan Karir Subjektif.


