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PENGARUH REKRUTMEN, DIVERSITAS, DAN JENJANG 

KARIR TERHADAP PRODUKTIVITAS KARYAWAN DI PT. 

INDONESIA EPSON INDUSTRI 

  

Sarip Hidayatulloh 1)  

Ida Abdul Gopar 2) 

  

ABSTRAK      

Penelitian ini bertujuan untuk menganalisis pengaruh rekrutmen, diversitas, dan 

jenjang karir terhadap produktivitas karyawan di PT Indonesia Epson Industri. 

Produktivitas karyawan merupakan faktor penting dalam meningkatkan kinerja 

perusahaan, terutama dalam industri manufaktur yang kompetitif. Metode yang 

digunakan di dalam penelitian ini ialah kuantitatif dan kualitatif dengan pendekatan 

survei melalui penyebaran kuesioner kepada karyawan PT Indonesia Epson 

Industri. Menggunakan metode sample dalam penelitian ini terdiri dari 114 

responden yang dipilih dari Line Leggero. Data yang terkumpul dianalisis 

menggunakan SPSS 27. Menggunakan uji Hipotesis Uji T Hasil dari analisis 

didapatkan t hitung 1,561 < t tabel 1,658 dan nilai signifikansi 0,121 > α =0,05 

maka disimpulkan bahwa rekrutmen tidak memiliki pengaruh terhadap 

produktivitas karyawan. namun, untuk diversitas didapatkan t hitung 2,820 > t tabel 

1,658 dan nilai signifikansi 0,006 < α = 0,05 disimpulkan bahwa variabel Diversitas 

berpengaruh signifikan terhadap Produktivitas Karyawan. Dan Jenjang karir 

diperoleh t hitung 5,815 > t tabel 1,658 nilai signifikansi 0,000 < α = 0,05 dapat 

disimpulkan bahwa variabel Jenjang karir berpengaruh signifikan terhadap 

Produktivitas Karyawan. Kemudian terakhir melalui Uji F memperlihatkan 

bahwasanya untuk keseluruhan variabel Rekrutmen, Diversitas dan Jenjang karir 

diperoleh hasil f hitung 52,470 > f tabel 2,69 dengan nilai signifikansi 0,000 < α = 

0,05 Maka dapat disimpulkan bahwa Variabel berpengaruh signifikan secara 

simultan (bersama-sama) terhadap Produktivitas Karyawan di PT Indonesia Epson 

Industry. Temuan ini memberikan wawasan yang berharga bagi manajemen PT 

Indonesia Epson Industri dalam pengelolaan sumber daya manusia dan 

pengembangan strategi untuk meningkatkan produktivitas karyawan.  

Kata Kunci: Diversitas, Jenjang Karir, Produktivitas Karyawan, Rekrutmen, 

Industri Manufaktur.   
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THE INFLUENCE OF RECRUITMENT, DIVERSITY AND 

CAREER PATH ON EMPLOYEE PRODUCTIVITY AT PT. 

INDONESIAN EPSON INDUSTRY   
  

Sarip Hidayatulloh 1) 

Ida Abdul Gopar 2) 

  

ABSTRACT  

    

This research aims to analyze the influence of recruitment, diversity and career 

path on employee productivity at PT Indonesia Epson Industri. Employee 

productivity is an important factor in improving company performance, especially 

in the competitive manufacturing industry. The method used in this research is 

quantitative and qualitative with a survey approach by distributing questionnaires 

to employees of PT Indonesia Epson Industri. Using the sample method in this 

research, it consisted of 114 respondents selected from Line Leggero. The collected 

data was analyzed using SPSS 27. Using the T Test Hypothesis test. The results of 

the analysis showed that t count was 1.561 < t table 1.658 and the significance 

value was 0.121 > α = 0.05, so it was concluded that recruitment had no influence 

on employee productivity. However, for diversity, the t count was 2.820 > t table 

1.658 and the significance value was 0.006 < α = 0.05. It was concluded that the 

Diversity variable had a significant effect on Employee Productivity. And career 

path obtained t count 5.815 > t table 1.658 significance value 0.000 < α = 0.05 it 

can be concluded that the career path variable has a significant effect on Employee 

Productivity. Then finally, through the F test, it shows that for the entire 

Recruitment, Diversity and Career Path variables, the calculated f result is 52.470 

> f table 2.69 with a significance value of 0.000 < α = 0.05. So it can be concluded 

that the variables have a significant effect simultaneously (together) on Employee 

Productivity at PT Indonesia Epson Industry. These findings provide valuable 

insight for the management of PT Indonesia Epson Industri in managing human 

resources and developing strategies to increase employee productivity.  

Keywords: Career Path, Diversity, Employee Productivity, Manufacturing 

Industry, Recruitmen.  

  


