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The Effect of Rewards, Non-Financial Compensation and Overtime
on Employee Job Satisfaction of PT PP Jababeka Resident (Little
Tokyo)

Amalia Rizkita')
Fifi Hanafia?)

ABSTRACT

This study aims to analyze the effect of rewards, non-financial compensation, and
overtime on employee job satisfaction at PT PP Jababeka Residen (Little Tokyo).
Data were collected from September 2023 to February 2024 using quantitative
methods and descriptive approaches. The results of multiple linear regression
analysis show that the three independent variables, namely rewards, non-financial
compensation, and overtime, have a significant positive influence on employee job
satisfaction. The determination coefficient shows that 59.6% of the variation in job
satisfaction can be explained by these three variables. The implication of this study
is the importance of companies in managing rewards, non-financial compensation,
and setting overtime working hours to improve employee satisfaction and
performance. This research is expected to contribute to the enrichment of theories
regarding factors that affect employee job satisfaction and provide practical
recommendations for companies in managing human resources to increase
productivity.

Keywoards: Rewards, Non-Financial Compensation, Overtime, Job Satisfaction
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Pengaruh Rewards, Kompensasi Non financial dan Overtime
Terhadap Kepuasan Kerja Karyawan PT PP Jababeka Residen
(Little Tokyo)

Amalia Rizkita')
Fifi Hanafia?)

ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh rewards, kompensasi
non finansial, dan overtime terhadap kepuasan kerja karyawan di PT PP Jababeka
Residen (Little Tokyo). Data dikumpulkan dari bulan September 2023 hingga
Februari 2024 dengan menggunakan metode kuantitatif dan pendekatan deskriptif.
Hasil analisis regresi linear berganda menunjukkan bahwa ketiga variabel
independen, yaitu rewards, kompensasi non finansial, dan overtime, memiliki
pengaruh positif signifikan terhadap kepuasan kerja karyawan. Koefisien
determinasi menunjukkan bahwa 59,6% variasi kepuasan kerja dapat dijelaskan
oleh ketiga variabel tersebut. Implikasi dari penelitian ini adalah pentingnya
perusahaan dalam mengelola rewards, kompensasi non finansial, dan pengaturan
jam kerja lembur untuk meningkatkan kepuasan dan kinerja karyawan. Penelitian
ini diharapkan dapat memberikan kontribusi dalam pengayaan teori mengenai
faktor-faktor yang mempengaruhi kepuasan kerja karyawan dan memberikan
rekomendasi praktis bagi perusahaan dalam mengelola sumber daya manusia untuk
meningkatkan produktivitas.

Kata Kunci: Rewards, Kompensasi Non-Financial, Overtime, Job Satisfaction
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