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The Effect Of Work Discipline, Work Environment And Work Motivation On
Employee Performance In Hegarmanah Village, East Cikarang

Abdul Nurahman?

Karyono?

ABSTRACT

This study aims to determine the effect of work discipline, work environment and
work motivation on the performance of employees of Hegarmanah Village, East
Cikarang. This research method is a quantitative approach where this study
explains the relationship between influencing and being influenced by the variables
to be studied. The population in the study was 30 employees of Hegarmanah
Village, East Cikarang, with a sampling technique of random sampling with a
sample size of 30 respondents. The data analysis technique used was by distributing
questionnaires using Google Form to employees of Hegarmanah Village, East
Cikarang. The data analysis method using SPSS software ver 22 in the t-test shows
that work discipline has a significant effect on the performance of employees of
Hegarmanah Village, East Cikarang, the work environment has a significant effect
on the performance of employees of Hegarmanah Village, East Cikarang, work
motivation has a significant effect on the performance of employees of Hegarmanah
Village, East Cikarang. Work discipline, work environment and work motivation
simultaneously have a significant effect on the performance of employees of
Hegarmanah Village, East Cikarang. Thus the author concludes that all variables
have a significant effect on the performance of employees of Hegarmanah Village,
East Cikarang.

Keywords: Work discipline, Work environment, Work motivation and Employee
performance.
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh disiplin kerja, lingkungan kerja
dan motivasi kerja terhadap kinerja pegawai Desa Hegarmanah Cikarang Timur.
Metode penelitian ini yaitu dengan pendekatan kuantitatif dimana penelitian ini
menjelaskan hubungan memengaruhi dan dipengaruhi dari variabel- variabel yang
akan diteliti. Adapun populasi dalam penelitian adalah pegawai Desa Hegarmanah
Cikarang Timur berjumlah 30 pegawai, dengan teknik pengambilan sampel yaitu
random sampling dengan jumlah sampel sebesar 30 responden. Teknik analisa data
yang digunakan dengan cara penyebaran kuesioner menggunakan google form pada
pegawai Desa Hegarmanah Cikarang Timur. Metode analisis data menggunakan
software SPSS ver 22 dalam uji t menunjukan bahwa disiplin kerja berpengaruh
signifikan  terhadap kinerja pegawai Desa Hegarmanah Cikarang Timur,
lingkungan kerja berpengaruh signifikan terhadap kinerja pegawai Desa
Hegarmanah Cikarang Timur, motivasi kerja berpengaruh signifikan terhadap
kinerja pegawai Desa Hegarmanah Cikarang Timur. Disiplin kerja, lingkungan
kerja dan motivasi kerja secara simultan berpengaruh signifikan terhadap kinerja
pegawai Desa Hegarmanah Cikarang Timur. Dengan demikian penulis
menyimpulkan bahwa dari semua variabel berpengaruh signifikan terhadap kinerja
pegawai Desa Hegarmanah Cikarang Timur.

Kata kunci : Disiplin kerja, Lingkungan kerja, Motivasi kerja dan Kinerja pegawai.
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