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The Influence Of Work Environment, Work Discipline, and Work Spirit On
The Performance Of Punggelan District Offfice Employees Banjarnegara
District, Central Java

Vita Vianit
Yohanes Herman Susilo?

Abstract

This study aims to analyze the impact of the work environment, work discipline, and
work motivation on employee performance at the Punggelan District Office,
Banjarnegara Regency, Central Java. The background of this research is based on
the importance of employee performance in supporting the optimization of public
services. The research method used is a quantitative approach with data collection
techniques through questionnaires distributed to all 40 employees of the district
office. Data were analyzed using multiple linear regression. The results show that
the work environment (=0.315, p=0.002) and work discipline (=0.276, p=0.004)
have a significant influence on employee performance, while work motivation
(p=0.142, p=0.112) does not have a significant effect. The coefficient of
determination (R?) of 0.58 indicates that 58% of the variation in employee
performance can be explained by the work environment and work discipline. These
findings suggest that to improve employee performance, greater attention should
be paid to enhancing the quality of the work environment and enforcing strict
discipline.

Keywords: Work environment, work discipline, work motivation, employee
performance.
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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh lingkungan kerja, disiplin
kerja, dan semangat kerja terhadap Kkinerja pegawai di Kantor Kecamatan
Punggelan, Kabupaten Banjarnegara, Jawa Tengah. Latar belakang penelitian ini
didasari oleh pentingnya kinerja pegawai dalam menunjang optimalisasi pelayanan
publik. Metode penelitian yang digunakan adalah pendekatan kuantitatif dengan
teknik pengumpulan data melalui kuesioner yang dibagikan kepada seluruh 40
pegawai kantor kecamatan. Data dianalisis menggunakan regresi linier berganda.
Hasil penelitian menunjukkan bahwa lingkungan kerja (p=0.315, p=0.002) dan
disiplin kerja (p=0.276, p=0.004) memiliki pengaruh signifikan terhadap kinerja
pegawai, sedangkan semangat kerja ($=0.142, p=0.112) tidak memiliki pengaruh
signifikan. Koefisien determinasi (R?) sebesar 0.58 menunjukkan bahwa 58%
variasi Kinerja pegawai dapat dijelaskan oleh lingkungan kerja dan disiplin kerja.
Temuan ini mengindikasikan bahwa untuk meningkatkan kinerja pegawai, perlu
adanya perhatian lebih pada peningkatan kualitas lingkungan kerja dan penerapan
disiplin yang ketat.

Kata Kunci : Lingkungan kerja, disiplin kerja, semangat kerja, kinerja pegawai.
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